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Leavitt speaks to USU about elections 
UrAH 's 
G~v. leavi~ right, _spe~ks to U~U students Tu~day in the Sunburst Lounge about the importance of voting in the Presidential 
Pnmary Elect(on as his wife, Jackie, looks on. Leavitt also spoke of his support for presidential candidate George W. Bush. 
8ROOKCOX 
Staff Writer 
On Feb. 22, Gov. Mike Leavitt gave a 
press conference for Utah State 
University students. 
Leavitt said he was ·wearing two 
hats: 
Leavitt's first purpose was to make 
students aware of the presidential pri-
mary elections on March 10. The sec-
ond was to tell students that he is sup-
porting Gov. George W. Bush's presi-
dential campaign. 
Utah, Wyoming and Colorado will 
all be voting March 10, Leavitt said. 
"This is a chance for people in the 
West to have their voices heard," 
Leavitt's wife, Jackie, said. 
In the past, Utah and other western 
states haven't been given much atten-
tion during the presidential primary 
races. Now, as western states band 
together and have their primary elec-
tion on the same day. they will be more 
able to attract the attention of the can-
didates, said Roberta Herzberg, an asso-
ciate professor of political science. 
"Later we hope to have more west-
ern states join," Leavitt said. 
By doing this. the issues and con-
cerns of the West will be better 
addressed, Leavitt said. 
To be able to vote, students should 
register at their local county c0urt-
house, city hall or Utah Driver's License 
division by March 3, Leavitt said. Three 
ways students can get involved are • 
first, vote themselves, second, make 
informed voting decisions and third , get 
involved with a campaign," Leavitt said. 
Leavitt adorned his other hat 
·r have seen (Bush) achieve results in 
the very difficult state of Texas," he said. 
Bush has taken on welfare and 
reduced it by half. Leavitt said. He is an 
economic example , a reformer and gets 
results, Leavitt said. 
Leavitt said he knows John McCain 
too. 
·r speak nothing but positive about 
McCain," Leavitt said. "(But) I have seen 
(Bush's) results." 
McCain has served in the Senate for 
18 years, and all but four senators sup-
port Bush, Leavitt said. 
"You can draw your own conclu-
sions," he said. 
There are strong possibilities that 
the candidates will visit Utah, Leavitt 
said. 
Leavitt also addressed questions con-
cerning higher education. 
"Higher education's role and mission 
will change," Leavitt said. 
Three challenges or goals have been 
given to higher education, Leavitt said. 
They are: 
• Decrease by 10 percent the 
amount of time it takes students to 
graduate. 
• Increase the access of higher edu-
cation. 
• Double the number of computer 
science and engineering graduates. 
·we are very proud of Utah State, 
and how they are meeting these goals," 
he said. 
·USU names VP for University Advancement 
UTAH STATE LiNMRSITY 
Media Relations 
The dean of the College of 
Science at Utah State University 
has accepted an offer to become 
the university's new vice president 
for University Advancement. 
James A. MacMahon, who has 
been interim vice president in this 
position since August 23, was 
offered the job following an unsuc-
cessful national search. 
This offer is contingent upon 
approval by the USU Board of 
Trustees when they meet March 3. 
If approved, MacMahon will begin 
work immediately. He will also con-
tinue to oversee the dean's office 
in the College of Science until an 
acting dean is named. 
After extensive interviews, no 
one person emerged that fully sat-
isfied the requirements for the job. 
The search was then closed and 
an offer was extended to 
MacMahon by USU President 
George H. Emert. 
"It is not always true that the 
grass is greener on the other side 
of the hill," Emert said. "It took a 
national search to realize that we 
didn't need to look far to find the 
right person for the job. In the 
ASUSU encourages student 
involvement in legislation 
JESSICA WARREN 
Staff Writer 
The Associated Students of Utah 
State University Executive Council 
is encouraging students to get 
involved with the state legislature 
on issues such as salary equity and 
money to renovate the engineering 
building. 
Getting involved can be as sim-
ple as writing an e-mail or letter, 
according to a brochure put out by 
the ASUSU Public Affairs Board. 
Rep. Loraine Pace, R-Utah, said 
sI-ie has received many letters and 
e-mails. 
She said this is an effective way 
of making a point on a particular 
issue. 
Rep. Craig W. Buttars, R-Utah, 
also said he feels this is a good way 
for students to express their opin-
ions . 
"The myth that legislators don't 
listen to the people they represent 
is simply untrue in mo!>t cases," 
Buttars said. "Unless there is a con-
flict of interest, they do listen to 
their constituent's views and try to 
vote accordingly . 
"Someone who reads the bills 
and e-mails their opinion to their 
representative makes a tremendous 
difference in the process," he said. 
Pace said she feels it is appropri-
ate for students in higher education 
to do some lobbying. 
She encourages attendance at 
the hearings and speaking up when 
the Legislature is opened up to 
public input. 
"I'm hoping the students will tell 
their story and make a difference," 
Pace said. 
When it comes right down to it. 
it's who made the best argument, 
Pace said. 
Buttars also said he suggests 
attending the committee hearings. 
"Many legislators are more 
impressed by testimony from a reg-
ular citizen than from a lobbyist 
representing an organization," 
Buttars said. 
Pace suggests students also get 
involved in the party caucuses as 
this is a presidential election year. 
She also suggests to get involved 
with the Republican or Democrat 
party meetings and activities. 
Another way to get involved is 
joining or organizing a grassroots 
organization, Buttars said. 
A group of people such as the 
UEA (Utah Education Association) 
can be more effective than each 
person individually, Buttars said . 
"Because they work together 
instead of individually, they have a 
much greater impact," Buttars said. 
Rian Winzeler, ASUSU Public 
Affairs Board Chairman, feels stu-
dent involvement is effective. 
"The legislature listens to the 
students," she said. "They really 
want to talk to students." 
She has been talking with legisla-
tors, serving them ice cream and 
taking students down to talk with 
Jump to lI.GlSlAllON. Page 3 
capacity as acting vice president, 
Jim has performed in an excellent 
manner. He has served USU well 
for 28 years and is well acquainted 
with USU students, alumni and 
friends. I am pleased he i:; willing 
to take on this important responsi-
bility." 
MacMahon was instrumental in 
securing funding for the nearly 
completed Widtsoe Chemistry 
building and adjoining Science 
Learning Center that begins con-
struction in April. 
Pie has been dean of the College 
of Science since 1989 and professor 
of biology at USU since 1974. 
He received his doctorate in 
biology in 1964 from the University 
of Notre Dame. 
He graduated cum laude with a 
bachelor's degree in zoology in 
1960 from Michigan State 
University. 
He is president of the 
Environmental Science and 
Researth foundation, and until 
1996 was director of the Research 
and Education Division of the 
Associated Western Universities. 
In 1999 MacMahon was awarded 
the distinction of fellow by the 
American Association for the 
Advancement of Science, an honor 
Aaaah ... 
Shane Anderson, a USU student, receives a massage 
from Larry Baird. Baird is a masseur from lnilependent 
Kne.ads and gave free massages at the Body Awareness 
Fair Friday. Se.e related story on Page 3. 
extended to select members of the 
society. 
He was also president from 
1997-98 of the Ecological Society of 
America. 
He received the Distinguished 
Service Award from the Utah 
Academy of Art, Science & Letters 
in 1994 . 
He was awarded the First 
Annual Governor's Medal for 
Excellence in Science & Technology 
in 1987. 
He won the Wynne Thorne 
Research Award in 1988 and was 
named USU College of Science 
Professor the Year in 1980. 
Organizations 
funded at 
cost of STAB 
DOUG SM£ATH 
Assistant Features Editor 
The Associated Students of Utah 
State University Executive Council 
voted at its meeting Tuesday to· 
provide three organizations with all 
the funding they requested - at 
the expense of the Student 
Activities Board (STAB). 
In a vote of 10-6, the council 
decided how to allocate its $16,000 
budget increase to the four organi-
zations after much debate. 
ASUSU was recently granted a 
$1.25 per-student fee increase, of 
which 75 cents was allocated to the 
building fund. 
The remaining 50 cents per stu-
dent, totaling $16,000, was to be 
divided among Graphic Design, the 
Val R. Christensen Service Center, 
the ASUSU college senators and · 
STAB. 
Each organization requested 
funding based on proposed needs, 
said ASUSU President Nate 
Anderson. Graphic Design asked for 
$2,400, the Service Center asked for 
$2,000x and the senators wanted 
$1,600. 
Anderson said STAB asked for 
$25,000. 
The budget requests totaled 
$31,000, almost double the amount 
ASUSU had to give. 
The council voted to give 
Graphic Design, the Service Center 
Jump to ftJNDJNG. Page 3 
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Chinese stand on Taiwan worries U.S. 
WASHINGTON (AP) -
The Clinton administration 
expressed concern Tuesday 
over a warning by China 
that it could use force if 
Taiwan delays indefinitely 
reunification talks with 
Beijing. 
U.S. diplomats relayed the 
administration's concerns to 
Chinese authorities in 
Beijing and Washington just 
a day after China issued the 
threat in an 11,000-page 
position paper. 
At the White House, pres-
idential spokesman Joe 
Lockhart recalled that the 
United States sent two air-
craft carriers and other war-
ships to the region to calm a 
crisis four years ago. 
"We reject any use of 
force or any threat of force 
in this situation," Lockhart 
said. 
"We believe that peaceful 
dialogue and bilateral 
engagement between the 
sides is the way to move for-
ward," he said. "We have 
repeated, I think. in both 
actions and words that we 
view any threat to Taiwan 
with grave concern." 
Meanwhile, Stanley 0. 
Roth, assistant secretary of 
state for East Asian and 
Pacific Affairs, told the 
Senate Foreign Relations 
Committee that the Chinese 
position paper appeared to 
be contrary to "the policy 
that is the bedrock of our 
relations" with China and 
Taiwan. 
Members of Congress, 
where support for Taiwan 
runs strong, suggested the 
administration was not repu-
diating the Chinese with 
enough force. 
"We need to articulate 
more clearly where we are," 
said Sen. Craig Thomas , R-
Wyo., chairman of the East 
Asian and Pacific subcom-
mittee. 
Sen. John Kerry. D-Mass., 
said China's statement "is 
unacceptable" and that the 
administration had the 
responsibility to make sure 
that China "not misinterpret 
where we are - in one way 
or the other." 
At the State Department , 
spokesman James P. Rubin 
said it would be a mistake to 
exaggerate the significance of 
the Chinese statement. 
"We've had much worse 
periods on this question in 
the past." he said. He added 
that the administration is 
not considering any change 
in its opposition to legisla-
tion before Congress to 
Jump to TuwAN. Page 16 
California to vote on juvenille • crime crackdown 
SAN FRANCISCO (AP) -
California voters decide next 
month whether to take a 
harder line on juvenile 
crime. 
Under Proposition 21. a 
measure on the March 7 bal-
lot, juveniles as young as 14 
could more easily be charged 
as adults for serious crimes 
and could face life sentences. 
The measure reflects a 
growing belief that the state's 
century-old juvenile court 
system cannot handle violent 
criminals. 
It would allow prosecutors 
to decide in most cases 
whether a youth should be 
tried as an adult. exposing 
them to sentences of up to 
life in prison . Currently, only 
judges can make those deci-
sions, and sentences in juve-
Earn S6/hr: while ha_ving 
the best summer o( your life! 
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nile court last until age 25. 
Other provisions would 
make juvenile proceedings 
and records less secretive, 
require gang members to 
register with police and 
increase various punish-
ments . 
The measure comes at a 
time when a rash of school 
shootings has heightened 
fears of juvenile crime, even 
though the government says 
such crimes have been falling 
for a decade nationally and 
in California. 
Supporters of Proposition 
21 say it would deter violent 
crime. 
Opponents say the mea-
sure contains no money for 
probation or other preven-
tive measures and would cost 
money for new prisons. 
Cyclone Eline wreaks havoc 
in flood-stricken Mozambique 
MAPUTO, Mozambique (AP) - Cyclone Eline ripped 
roofs off houses, cut water and power supplies and 
drenched an already flood-stricken Mozambique on 
Tuesday with torrential rain that sent swollen rivers racing 
through villages. 
The cyclone hit as the impoverished former Portuguese 
colony was mopping up from its heaviest flooding in half a 
century - a disaster the United Nations estimated killed 
67 people and displaced 211,000, mainly in the southern 
provinces of Gaza and Maputo . 
Disaster relief officials had no reports of casualties late 
Tu,esday afte~noon from t~ cyclone. whic~ was heading 
west toward Zimbabwe. 
Three people in Beira, the country's second-largest city, 
were electrocuted when power cables fell into the water, 
local television said. Resident Uzi Cristina said she and her 
husband, an electrician, had been called to work because 
of the fatal accident. 
A local radio station reported that sparsely populated 
fishing villages near Inhambane, a coastal town 300 miles 
north of Maputo near where the storm surged ashore, had 
been washed away. 
Even before the cyclone brought more rain and caused 
more damage, U.N. aid workers said they were struggling 
to provide food and water for those stranded or left desti-
tute by the torrential rains two weeks ago that washed 
away roads, houses. bridges and agricultural land . 
Eline moved inland Tuesday between Inhambane and 
Beira, 620 miles north of the capital. Maputo. 
Ahead of the cyclone, wild storms had swept through 
Beira overnight Monday, cutting off power to some areas, 
said Agostinho Alberto. a Red Cross worker in the city. 
In Inhambane and tiny villages along the coast. winds 
tore the roofs off brick houses and blew apart some of the 
makeshift mud and straw dwellings that many of 
Mozambique's desperately poor call home. 
"In some places people were sleeping under tables," 
said Arlinda da Cruz, who lives in Inhambane . "Many peo-
ple are without food." 
WorldGLANcE 
> Court reverses $25 million 'Seinfeld' case 
MADISON, Wis. (AP) - An appeals court on Tuesday 
reversed a $25 million judgment awarded to a man who was 
fired after a female co-worker complained that he harassed her 
by discussing a racy episode of "Seinfeld." 
Jerold Mackenzie said that although Miller Brewing Co. exec-
utives had assured him before his dismissal that his status with 
the company was safe, they already had planned to fire him 
from his $95,000-a-year management job. 
The "Seinfeld" element of the case eventually became sec-
ondary and a Milwaukee County Circuit court dismissed a 
wrongful-firing claim. 
The jury award of $25 million was based on Mackenzie's 
argument that the company downgraded his position in 1987 
without notifying him and that by the time he was fired in 1993 
he was too old to find comparable employment elsewhere. 
Mackenzie is now 56. 
Miller appealed to the state 1st District Court of Appeals, 
claiming it had no legal obligation to tell Mackenzie anything 
about his job status. 
And the appeals court said Tuesday that Mackenzie failed to 
prove Miller intended to deceive him or that he was financially 
damaged as a result of any alleged misrepresentation. 
During a 1997 trial in Milwaukee County Circuit Court, 
jurors were told Mackenzie was fired after he related an off-
color incident from "Seinfeld" to a female employee, who then 
accused him of harassment. 
The firing, for "poor management judgment," came five days 
after the employee complaint. 
In the "Seinfeld" episode. Jerry Seinfeld's character can't 
remember his girlfriend's name but knows it rhymes with a part 
of the female anatomy . 
> Two death row inmates release guard 
LIVINGSTON. Texas (AP) -A death row inmate jimmied the 
lock to his cell door at what's supposed to be one of the most 
secure prisons in Texas and teamed with another inmate to hold 
a guard hostage for 13 hours before surrendering peacefully 
Tuesday. 
The guard, Jeanette Bledsoe, 57, was overpowered Monday 
afternoon. then handcuffed and shackled in a room adjacent to 
the death row cells of Ponchai Wilkerson, 28, and Howard 
Guidry, 23. 
The standoff at the Terrell Unit of the Texas Department of 
Criminal Justice ended when the two inmates were allowed to 
see a group of capital punishment opponents from Houston. 
Bledsoe was unharmed. 
"We don't negotiate with inmates," prison spokesman Larry 
Todd said. "But common sense tells you the first priority was 
the safety of the officer. We feel it was a small price to pay." 
Wilkerson, convicted of killing a Houston jewelry store clerk, 
is scheduled to be executed on March 14. Guidry, convicted of 
killing a woman in a murder-for-hire plot, has no date sched-
uled. 
Both men were transferred to the Terrell Unit . about 85 miles 
northeast of Houston , after they and five other inmates tried to 
escape on Thanksgiving .night 1998. One inmate managed to 
flee the prison but drowned in a nearby creek. 
Officials said that as Bledsoe was returning Guidry to his cell. 
she was jumped by Wilkerson, who then was joined by Guidry . 
Both were armed with pieces of metal - Wilkerson had a rod 
that had been sharpened to a point; Guidry had a tool that 
guards use to open food slots on cell doors. 
> Teacher who left student will keep her job 
CHICAGO (AP) - A high school teacher who left a 16-year-
old student behind in Spain after the teen lost his passport 
will be allowed to keep her job after all but will be disciplined . 
Paul Vallas, chief executive of the Chicago school system, 
had originally said teacher Christine Matishak should be 
fired. But he backed off from that demand Monday and said 
she will be disciplined instead . He did not elaborate on the 
type of discipline. 
Matishak flew home with the other students at the end of 
an exchange trip this month after arranging for Preston Ross 
III to get a new passport and fly home two days later. Ross 
said the teacher arranged for a place for him to stay. found an 
adult to accompany him and let him use her credit card. 
"I feel like Alice in Wonderland, falling down into the black 
r------------------------------------ .... ..,....,....,..,.. .... __ . . ......... hole," said Matishak, a teacher for 26 years . 'Tm trying to find 
out what I did wrong that almost cost me my job, to be 
... 
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maligned when I thought I had done every thing right and 
went beyond what I was supposed to do." 
According to Vallas, Matishak knew for two days that Ross 
had lost his passport and never contacted the school. 
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Students increase awareness about bodies 
It JENTAnOR 
Staff Writer 
The Body Awareness Fair, 
held Friday in the 
International Lounge, gave 
students the opportunity to 
learn more about eating dis-
orders through information 
pamphlets and videos. The 
fair included a table concern-
ing eating disorders run by 
peer counselors. 
Students were also able to 
receive a free computer diet 
analysis. They wrote down 
the food they had consumed 
in a 24-hour period and the 
computer printed out the 
recommended daily 
allowances that were con-
sumed. Senior students in 
dietetics conducted the com-
puter diet analysis. 
The purpose of the diet 
analysis was to promote 
nutrition awareness and the 
Utah State University 
Nutrition Clinic, said USU 
dietetics senior Rebecca 
Hanks. 
Students in attendance at 
the fair also received free 
massages from licensed mas-
sage therapists throughout 
Cache Valley. 
The keynote speaker at 
the fair was Cynthia Allen, a 
health educator from the 
Student Health Center. She 
spoke on "Media Influences 
on our Body Images." Allen 
spoke to a primarily female 
audience of about 30 stu-
dents in the International 
Lounge. 
Allen discussed the body 
pressures that men and 
women face through the 
media . 
"The media tries to get us 
to feel good about things and 
not even notice it," Allen said. 
She also stated facts show-
ing how important weight is 
to women from an early age. 
"Studies have shown that 
80 percent of 10-year-old 
girls are on diets," she said. 
Negative body images 
affect women more than men 
because men don't care as 
much as women about the 
way they look, Allen said. 
·our culture affects the 
way women perceive their 
bodies." she said. "We rarely 
see women in a pose or atti-
tude where they exist as a 
person." 
Allen said advertisers take 
women's bodies and only 
show portions of them. This 
objectifies women to an even 
greater degree than if their 
bodies were displayed in 
their entireties, she said. 
"Another thing advertisers 
;,).~)\'. ~1'.i: 
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Cynthia Allen, a health educator at the Student Health Center, discusses the negative effects of advertising on 
self esteem and body image during Friday's Body Awareness Fair. 
do is portray women as per-
fect and fragile," she said. 
show imperfections, she said. equate food with emotion. 
Allen said. 
Allen showed about 40 
slides of magazine covers and 
advertisements. The majority 
of the ads were of women. 
"The status quo in adver-
tising is to change covers and 
advertisements through digi-
tal enhancements," Ailen 
said. Blemishes the models 
have are removed. 
"Regular women are rarely 
portrayed in advertising," 
Allen said. "When they are 
shown, they aren't portrayed 
in an attractive pose or 
shown being desirable." 
This type of relationship 
between food and emotion 
can be very unhealthy, she 
said. 
"They follow the whole 
stereotype that if I eat the 
wrong thing I have to feel 
guilty about it." she said. "It is 
very dangerous finding love 
and acceptance through 
food: 
Advertisements directed to 
men generally portray that in 
order for men to be success-
ful they need to have sex, she 
said. 
Advertisements never Advertisements also 
USU public relations 
firm to get underway 
BROOK COX 
Staff Writer 
Public relations students from the 
Communication department at Utah 
State University are beginning the 
foundation of an on-campus PR firm 
called COMM USU. They hope to open 
for business next semester. 
"Lots of universities have student-
run agencies," said Robyn Kratzer, a 
public relations professor. 
After talking about the concept with 
Ted Pease, heao ofthe department, 
Kratzer presented the idea to her class 
and told them if they agreed they had 
to take the business seriously. They 
would have challenges, but the experi-
ence and rewards would be worth it 
Kratzer said. 
"They agreed to embrace it," Kratzer 
said. 
"We have some of the best PR stu-
dents," Kratzer said. "This was the opti-
mum time (to present the idea)." 
The alternative would be studying 
from a book. Actually doing real work 
is a lot more effective and fun, said PR 
student Jared Anderson. 
At a Public Relations Society of 
America (PRSA) conference in Salt lake 
City on Feb. 9, USU public relations 
students announced plans for their 
student-run firm. 
participating in the project want to 
leave a legacy behind. 
Before the legacy comes a lot of 
hard work, and these PR students are 
learning the ropes. The work has been 
delegated between 30 class members 
and hours have been donated out of 
class, Anderson said. 
Ky Oday, a junior PR student gave 
an example of the time spent with the 
business. He and Valerie Vaughan are 
in charge of the budget and spend time 
working in that capacity. 
"We met as a class and went over it," 
he said. ·we went over it in a -group. 
We went over it individually. It's like a 
circle." 
Right now COMM USU is just trying 
to build its foundation. later they plan 
to get officers and clients, Kratzer said. 
·we want to look into other student 
run agencies," Oday said. 
Most PR students have already had 
a chance to practice their skills in the 
public relations field. Each class in the 
PR sequence involves some hands on 
experience. People these students have 
already worked with could be future 
clients. Kratzer said. 
Nice design 
The Design 2000 exhibit at the Tippetts 
Exhibit Ha/I in the Fine Arts Bui/ding is put 
on by the senior interior design class. The 
exhibit runs through Feb. 25. 
Kratzer said she heard comments 
like, ·wow, I had no idea: 
After doing a competitive market 
analysis, the public relations students 
found Logan has no firms that are 
devoted to public relations. They hope 
their firm will be a benefit to the com-
munity. 
"This will give them a true capstone 
experience," Kratzer said. 
FUNDING 
Continued from Page 1 
and the senators all they 
asked for, leaving only 
t $10,000 for STAB. 
ASUSU Activities Vice 
President Mandy Saunders 
said since the council only 
had a SO-cent per-student 
increase rather than 75 cents, 
each organization should be 
granted 70 percent of what it 
asked for. 
·1 think that's the fairest 
way to do it," she said. 
But others suggested the 
council prioritize the organi-
zations based on what they 
were in need of and then 
allocate funds based on that 
priority listing. 
ASUSU Executive Vice 
President Rian Winzeler said 
because the council had 
LEGISLATION 
Continued from Page 1 
them. 
Winzeler said although 
lobbying is coming to a close 
· along with the legislative ses-
sion , students can still e-mail. 
call or write letters . 
She said she is going down 
to the capitol and would be 
happy to take le ers from 
students down legislators. 
Winzeler said although 
voted in a previous meeting 
to provide capital and sup-
port for Graphic Design, they 
should be provided with what 
they need. 
·1 don't know if it's fair to 
say we're only giving them 70 
percent of that," she said. 
ASUSU Organizations Vice 
President Jodi Lee said 
Graphic Design, an organiza -
tion under the ASUSU public 
relations office, provides 
important service to mem-
bers of the council and the 
student body. 
"We need our graphic 
designers without a doubt." 
she said. 
But she said she wasn't 
sure it was fair to fully fund 
Graphic Design at the 
expense of other organiza-
tions, specifically STAB. 
"Activities is in great need 
most of the legislators are in 
support of higher education, 
it's a matter of finding the 
funds. 
If legislators don 't hear 
anything on an issue, it prob -
ably won't get the attention 
that it otherwise would, 
Winzeler said . This is why 
student involvement in legis-
lation is important. 
In a message to the legis-
lature, an individual should 
include who he or she is, 
who he or she repr esents and 
Anderson said graduating seniors 
for it." Lee said. 
Other council members 
also expressed concern over 
the idea of leaving STAB with 
such a great difference 
between what it asked for 
and what it actually received. 
ASUSU Athletics Vice 
President Sam Winward said, 
"Why is it activities that has 
to take the biggest hit?" 
He said STAB serves the 
entire student body. 
Saunders said Graphic 
Design, which provides coun-
cil members with advertising, 
logos, posters and other pro-
motional designs for ASUSU 
events, should be funded at 
equal expense to the other 
organizations, rather than 
solely at the expense of STAB. 
·1 think (the Service 
Center) and senators and 
activities should share in the 
how the legislator represents 
him or her by emphasizing 
he or she is a voting con-
stituent , according to the 
brochure by ASUSU. 
Those writing to legislators 
should keep it to one page 
and state the reason for writ-
ing in the opening statement, 
Winzeler said. 
For more information. 
contact Winzeler at 797-1727 
or in Taggart Student Center 
Room 338, or by e-mail at 
SLFL9@cc.usu.edu . 
cut," she said. 
But Winward said he was-
n't sure the Service Center 
needed so much money. 
Winward said he worked 
for the Service Center last 
year and had more money 
than he needed. 
"Nothing personal against 
the Service Center, but ... I 
had to look for ways to spend 
(my budget)," he said. 
College of Humanities , 
Arts and Social Sciences 
Senator Bethany Mills said it 
may be the senators who 
don't need the money. 
The $1,600, divided among 
eight senators, would leave 
each senator with an addi-
tional $200, what she called a 
"drop in the bucket · com-
pared to how much they 
actually spend. 
Mills said each senator 
already has to undergo mas-
sive fund raising efforts 
before sponsoring any activi-
·ty. 
But College of Science 
Senator David Duke said 
$200 extra could be used to 
put on one extra faculty lun-
cheon. 
He said such "brown-nos-
ing" events are academically 
important as they help stu-
dents work toward a future 
career. 
After debate, a straw poll 
was taken among the sena-
tors present at the meeting. 
In a straw poll, a group of 
council members affected by 
an issue unofficially votes to 
show the council where they 
stand . 
All senators expressed sup-
port of $1,600 being allocated 
to the senators. 
CoNTACT INFORMATION 
Cache Valley Legislators: 
Rep. Eli Anderson - eanderson@le.state.ut.us 
Rep. Ben Ferry - bferry@le.state.utus 
Rep. Craig W. Buttars - cbuttars@le.state.ut.us 
Rep. Loraine T. Pace - lpace@le.state .ut.us 
Rep. Evan L. Olsen- eolsen@le.state.ut.us 
Senator Peter C. Knudson - pknudson@Ie.state.ut.us 
Senator Lyle W. Hillyard - lhillyard@le.state.us.ut 
Mailing Addresses: 
Senate: Name, 319 State Capitol, SLC. Utah 84114 
House : Name, 318 State Capitol, SLC, Utah 84114 
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NewseR1EFs 
>- Gymnastics o be 
on world wide web 
Fans and alumni of Utah 
State University, Southern 
Utah University and West 
Virginia University can 
watch live action as gym-
nasts from these schools 
face the Nebraska 
Cornhuskers in Lincoln, 
Neb., on Sunday. 
The sports special will be 
·webcast· at 2 p.m. (Central 
Time) on the Nebraska 
Educational 
Telecommunications (NET) 
Web site. All that is needed 
is access to the Internet and 
a free RealMedia player pro-
gram. 
The Web address to 
access the gymnastic match-
es on the NET Online site is 
net.unl.edu. Webcasting of 
the competition is provided 
as a free service of NET. Bill 
Ganzel is managing editor 
of NET Online, and can be 
reached at 
bganzel@unl.edu. 
NET is the parent organi-
zation of the Nebraska ETV 
Network and the Nebraska 
Public Radio Network. 
> Day-long class 
provides one credit 
Students may earn one 
upper division credit 
Saturday while learning 
about "Mountain Men, 
Animal Tracks and Snow 
Shoes." The cost is $99 and 
includes tales and local lore 
told by a mountain man . 
Also, students will receive 
instruction in animal track-
ing while snowshoeing in 
Logan Canyon. Beginners 
are welcome. 
A similar program will be 
offered April 15 for $85. 
Students can learn the art 
of ·creative Cuisine and 
Delectable Desserts" with 
Grace Harvell, a profession-
al dessert chef who will 
teach the tricks of his trade. 
Also, Grapevine restaurant 
owner Bill O'Block will 
share his experience with 
creating a gourmet restau-
rant. 
For information call 797 -
3032 or visit the Eccles 
Conference Center Room 
103. These programs are 
offered by Travel Utah . 
> Bridal Faire 
offers wedding advice 
The 15th Annual Bridal 
Faire and Fashion Show will 
be held Saturday in the 
Taggart Student Center. 
The Faire will be from 10 
a.m. to 5 p.m., and will host 
more than 50 local busi-
nesses that will offer ideas 
for upcoming weddings. 
Prizes including honey-
moon trips, jewelry, photog-
raphy and videography 
packages and dinners will 
be given away. Also, fashion 
shows displaying the latest 
wedding gowns will be held 
every hour. Each show will 
be different. 
For more information 
call 753-6736. 
> Coed orms not 
banned in Arizona 
FLAGSTAFF, Ariz. (TMS) -
College students in Arizona 
are breathing sighs of relief 
that state legislators reject-
ed a proposal to ban coed 
dormitories and alcohol on 
public campuses through-
out the state. 
State Rep. Jean McGrath, 
a republican from Maricopa 
County, proposed House 
Bill 2594 because she said 
she wanted to ·restore a 
sense of sanity on college 
campuses." 
If the bill had been 
approved, it also would 
have banned alcohol from 
public college campuses in 
Arizona - including for 
students of legal drinking 
age. 
Legislators rejected the 
bill Tuesday. 
Briefs compiled by 
USU AND ST,UESMANRD'ORTS 







Black plantation slavery 
begins in the New World 
when Spaniards begin 
importing slaves from 
Africa to replace Indians 
who died from harsh 
working conditions and 
exposure to disease. 
Harriet Tubman returns to 
Maryland to guide 
members of her family to 
freedom via the 
Underground Railroad. 
Later helping more than 
300 slaves to escape, she 
comes to be known as the 
"Moses of her people." 
The Civil War ends on 
April 2 6, after the surren-
der of the Confederate 
generals Robert £ Lee 
and J. £ Johnston. 
On May I 7 the U.S. 
Supreme Court rules 
unanimously in Brown v. 
Board of Education of 
Topeka that racial 
segregation in public 
schools violates the 
Fourteenth Amendment 
to the Constitution. 
The Reverend Martin 
Luther King.Jr., is awarded 
the Nobel Prize for peace 
in Oslo, Norway. 
On April 4, the Reverend 
Martin Luther King.Jr., is 
assassinated in Memphis, 
Tenn. The assassination is 
followed by a week of riot-
ing in at least 125 cities 
across the nation, including 
Washington, D.C. 
Riots break out in Los 
Angeles, sparked by the 
acquittal of four white 
police officers caught on 
videotape beating Rodney 
King. a black motorist 
The riots cause at least 
55 deaths and $ I billion 
in damage. 
History 
A Dutch ship with 20 African slaves 
aboard arrives at the English colony 
of Jamestown, Virginia. 
President Abraham Lincoln signs 
the Emancipation Proclamation 
on January I. 
Booker Washington dines with 
President Theodore Roosevelt at the 
White House. The dinner meeting is 
bitterly criticized by many whites, 
who view it as a marked departure 
from racial etiquette. 
IU Q 
Rosa Parks, secretary of the 
Montgomery, Ala., chapter of the 
NAACP, refuses to surrender her 
seat when ordered by a local bus 
driver, leading to the Montgomery 
bus boycott of 1955-56. 
The Voting Rights Act is passed fol-
lowing the Selma-to-Montgomery 
March, which garnered the nation's 
attention when marchers were 
beaten mercilessly by state troopers 
at the Edmund Pettus Bridge. 
Civil-rights leader Jesse Jackson 
announces his intention to run for 
the Democratic presidential 
nomination, becoming the ~rst 
African-American to make 
a serious bid for the presidency. 
Information courtesy of www.eb.com, The 
Encyclopaedia Britannica Guide to 8/ack History 
Book of the Semester 
Discover the magic of 'Hary Potter and the 
Sorcerer's Stone· in Friday's Entertainment section. 
FACES OF CHANGE 
Black History Month has history of its own 
CORINNE KATOR 
Senior Features Writer 
The celebration of Black 
History Month originated in 
1926 when Carter G. 
Woodson called for the 
national observance of Negro 
History Week. 
In 1970. Negro History 
Week became Black History 
Week. This observance was 
expanded to Black History 
Month in 1976 as part of the 
United States· bicentennial 
celebration, according to the 
Black History Month 
Association. 
Woodson chose to cele-
brate black history in 
February because two strong 
figures in black history. 
Frederick Douglas and 
Abraham Lincoln. were born 
in February, according to the 
association. 
Douglas was a runaway 
slave who became an influen-
tial abolitionist. and Lincoln 
was the U.S. president who 
issued the Emancipation 
Proclamation. 
In addition to founding 
Black History Month, 
Woodson is sometimes cred-
ited with founding the study 
of black history as a whole. 
The Encyclopedia 
Britannica describes 
Woodson as the American 
historian who "first opened 
the long-neglected field of 
black studies to scholars and 
also popularized the field in 
the schools and colleges of 
black people." 
In 1915 Woodson founded 
the Association for the Study 
of Negro Life and History, 
which is now the Association 
for the Study of African-
American Life and History 
{ASALH). According to 
ASALH's Web site, Woodson 
created the association 
because he "realized the need 
for special research into the 
neglected past of the Negro." 
Before Woodson died in 
1950, he had earned a doc-
torate from Harvard 
University, taught and stud-
ied around the world. pub-
lished numerous books about 
black history. served as editor 
of the "Journal of Negro 
History" and organized a 
publishing company dedicat-
ed to publishing works about 
African Americans. 
Woodson believed so 
strongly in the importance of 
studying black history he 
wrote. "If a race has no histo-
ry, if it has no worthwhile 
tradition, it becomes a negli-
gible factor in the thought of 
the world, and it stands in 
danger of being exterminat-
ed." 
The Web site 
BlackFamilies.com suggests 
continuing Woodson's work 
by: 
• Celebrating black history 
in February as well as the 
rest of the year. 
• Visiting museums. read -
ing books and studying black 
history as a family. 
• Celebrating African-
American achievements, no 
matter how large or small. 
• Making sure young rela-
tives know the importance of 
preserving history. 
UTAH STATE UNIVERSITY 
PARKING INFORMATION 
AND REGULATIONS 
SECTION 1. General Purposes and 
Authority 
The purpose for issuing USU Parking 
Infonnation and Regulations is to acquaint 
the University community with the nature of 
the parking system on campus and to clear-
ly state the vartous parking regulations 
which affect those using the system. Except 
where otheiw:lse specified in this document. 
authority has been granted to the governing 
authortty of Utah State University (contained 
in Utah Code 53B-3-101 through 108) to 
regulate traffic and parking on the campus. 
By this authority, parking rules and regula-
tions have been developed and are enforced 
to provide an orderly and equitable method 
of parking for those who visit, work or study 
at Utah State University. 
The University is endeavoring to meet any 
and all traffic and parking problems. A con-
tinuous effort is made to improve campus 
parking facilities. Suggestions and criticism 
are welcomed by the officials and committee 
described herein. 
SECTION 2. Responsibility 
It is the responsibility of each student. 
staff, faculty, 
isitor or other pennit holder to read and 
understand the rules and regulations con-
tained in this document. 
SECTION 3. Definitions 
The tenns used in these rules and regiµa-
tions shall have meanings designated as fol-
lows: 
Appeals Officer: An individual employed by 
the University to adjudicate alleged viola-
tions and, under appropriate circumstances, 
mediate penalties provided for violations of 
these regulations. 
Campus: Any property owned, or con-
trolled by lease or other legal arrangement 
by Utah State University. 
This includes all roads, streets, parking 
lots, and other areas within the boundaries 
established by the governing bQard. 
Faculty: For purposes of parking assign-
ment, "faculty" is defined as any person with 
''Professor" or ''librarian" in their title or job 
assignment. 
Motor Vehicle: Any self-propelled con-
veyance used for transporting persons or 
property. 
Motorcycle (Moped): Every motor vehicle 
having a saddle for the use of the rider. 
Pru-king Policy Advisory Committee: A com -
mittee appointed by the Administration to 
formulate recommendations regarding poli-
cies and procedures as they relate to park-
ing, update proposed parking regulations, 
and establish an Appeals Committee to con-
sider appeals from the decisions of the 
Appeals Officer. The University Parking 
Committee membership represents faculty, 
staff, and students. 
Pru-king Registration: The submission of 
the required application with supporting 
documents if required. 
Pennit: A decal or tag issued by the 
University Pru-king Office which must be 
affixed by its own adhesive or by its own 
hook at the proper place on the vehicle 
which authorizes parking in a particular 
area on campus for a specified period of 
time. Permits may be valid for one school 
year or may be valid for shorter or longer 
periods of time as indicated on the pennit. 
Possession: To physically control or oper-
ate a vehicle or parking pennit even though 
ownership may be vested in a parent or 
other persons. 
Restricted Area: A parking area that 
requires a special plate, pennit or has con-
trolled access by an attendant, card or open-
er. 
Staff: All full-time employees of the 
University of professional and classified con-
tracts, and payroll or part-time employees 
not classified as students. 
Students: Persons who are currently regis-
tered and attending University held classes 
on either a part-time or full-time basis, 
excluding contract employees. Graduate 
positions (teaching assistants, research 
assistants, etc.) are not considered to be 
contract employees. 
Temporary Permit: A permit for parking 
privileges on a temporary basis, generally 
does not exceed one semester or as indicated 
thereon. 
Visitors: Those persons not officially 
employed, directly or indirectly, by USU or 
registered for classes, including seminars 
and conferences, at the University on either 
a part -time or full-time basis. Current and 
former faculty, staff and students that are 
parking in an area other than assigned in 
order to contact a department or person are 
not considered visitors. 
Pedestrian Zone: An area officially desig-
nated by the University as the Pedestrian 
Zone. 
Walkway: Any horiwntal concrete ground 
or paved surface other than designated 
roads, service docks, or parking lots within 
the Pedestrian Zone. 
SECTION 4. Parking Registration 
Each motor vehicle parked in a designated 
parking area on University property by any 
eligible student, faculty, or staff member 
must be registered or daily fee paid. The fact 
that you have a permit does not ensure the 
availability of a parking space. The pennit 
extends the right to park in a specified area 
when space is available until pennit and/or 
time expires. Lack of parking space, 
mechanical problems, inclement weather 
conditions or other difficulties are not con-
sidered valid excuses for failure to comply 
with traffic and parking regulations. 
All of the following steps are necessary to 
complete vehicle registration: 
Individual Registration 
I.Complete a parking registration form. 
2. Present the completed form and pay the 
appropriate fee at the Utah State University 
Parking and Transportation Office, 1151 
East 700 North. Students and staff register-
ing a vehicle for the first time are required to 
present a vehicle registration card and some 
form of identification. 
3. Staff parking pennits for previously reg-
istered vehicles may be obtained through the 
mail by returning a 
qapplication form with appropriate fee (per-
sonal check preferred), or completed Payroll 
deduction form, to the Parking Office. The 
permit will be mailed to the applicant. 
NOIE: Payroll deductions are typically only 
accepted until the Friday before fall classes 
begin. 
4. Attach the decal or pennit on the vehicle 
according to the printed instructions provid-
ed with the permit The decal or permit may 
not be glued or taped to the vehicle, but 
must be displayed according to the instruc-
tions to be valid . 
NOIE: It is the responsibility of the vehicle 
operator to ensure that the permit is clearly 
visible, readable, and displayed properly. 
Procedure for Replacing Permits 
In the event that a pennit is lost or stolen, 
report it immediately to the Pru-king Office. A 
replacement pennit may be received by com-
pleting a Lost/Stolen Pennit Report. The first 
replacement pennit is free of charge; howev-
er, there is a charge for subsequent replace-
ment pennits. Recovered permits that have 
been reported as lost or stolen must be 
returned to the Parking Office. Use of a lost 
or stolen permit by anyone, including the 
person who purchased the permit. will result 
in a $100 fine and the vehicle being 
impounded. The pennit must be surren -
dered and all outstanding citations must be 
cleared. 
Semester Permits 
Students may purchase single semester 
pennits. 1bis pennit is valid from the first 
day of classes 
or the designated semester through the 
first day of classes for the following semester. 
The permit is valid in student areas only. 
Disabled/Medical Permits 
The Utah State Tax Commission issues 
annual and temporary disabled pennits. 
Applications are available at their office on 
the comer of 200 North and Main in Logan. 
Faculty, staff and students parking on cam-
pus with a state disabled pennit must also 
obtain a USU disabled validation pennit. All 
state disabled pennits are honored at USU; 
however, a disabled permit must be issued 
by the same state that the vehicle displaying 
that permit is licensed, unless the disabled 
pennit is issued by the state of Utah. The 
University may require verification of the 
validity of any disabled pennit displayed on 
campus. 
Student Housing 
Residents of campus Residence Halls are 
required to purchase a permit to park in the 
area adjacent to their respective residences. 
Aggie Village, Student Llving Center and 
West Stadium Villa permits do not allow 
vehicles to park in the "any pennit" area on 
campus. 
Contractors 
Contractors may park only in areas desig-
nated 1n the contract. Any other parking 
must be approved by the Parking Office. 
Before any pennit Is issued to a contractor, 
existing citations must be cleared. 
Sidewalk Permits 
Maintenance and other approprtate person-
nel required to access buildings via a walk-
way must obtain a pennit to drive on a 
walkway and an additional pennit to park 
on any walkway within the Pedestrian Zone. 
No vehic1e (moving or parked}, including 
bicycles, may impede pedestrian movement 
or cause unsafe conditions on walkways, 
stairways or ramps. No vehicle may impede 
pedestrian access to building entrances or 
exits. 
Registration Restrictions 
1. Transfer or assignment Pru-king pennits 
are not transferable to other individuals. Any 
transfer, sale, or assignment is prohibited 
and may result in the person forfeiting their 
privilege of parking on campus. 
2. Forging or fictitious registration: 
Any person who forges pennits, dates, or 
validations, or makes false representations 
concerning vehicle registration information, 
or permit eligibility shall have his or her 
campus parking privileges revoked at the 
discretion of the Parking Office and/ or the 
Parking Committee. 
3. Faculty, staff, and students with more 
than one vehicle registered and car pools are 
allowed to park only one vehicle at a time in 
their primary lot. 
If the need arises that more than one of the 
registered vehicles is to be on campus, one 
vehicle may be parked in the designated 
assigned area; the second vehicle must be 
parked in a "F' (Free) lot or by paying the 
appropriate fee, may be parked in the 
Pru-king Terrace or at a meter. 
Citations will be issued to each vehicle if 
found in violation. 
4.The theft or loss of a parking pennit 
should be reported to the Pru-king Office 
immediately upon discovery. 
Recovered lost 
7. All other staff on a seniority basis 




3. Campus Residence Hall 
4. Motorcycle 
5. Commercial. Pri,•ate Vehicle, and Guest 
6 . Sidewalk 
7. Service 
8. Parent 
Temporary Permits: Temporary pennits 
are available for all areas and may require 
special restrictions due to unforeseen cir-
cumstances. Application may be made at the 
Parking Office. Such temporary permits are: 
1. Medical 
2. Visitors 
3. Special Vocational 
4. Substitute vehicle and/or Temporary 
plates 
5. Day Pass 
6. Loading and Unloading 
7. Single Semester Student Pennit 
8. Sidewalk 
Government or State Vehicle Permits: 
All government and state vehicles normally 
garaged (parked overnigh0 on the campus of 
Utah State University must be registered 
with the Parking Office. Upon registration, 
an EX decal will be issued. These pennits 
are free of charge and are valid until O\.vner-
ship /responsibility of the vehicle is trans-
ferred. Every state and government vehicle 
parked in a service area is required to dis-
play a service parking pem1it! The'yennit 
will allow par · for two b T$ 
and will not allow any overnight parking on 
campus. Requests for such permits must be 
in writing to the Parking Office. A committee 
consisting of two parking committee mem-
bers and the Parking Director will review 
requests for such permits. 
or stolen pennits 
must be returned 
to the Parking 
Office as soon as 
possible. 
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jeommeraal $ I 05 $68 ! 
P,arcntP $17 512 l 
~tudent Free No Charge II No diarge ! 
~::~~ (driving uod No Charge II No Charge j 
$ I 5 
$15 
~3! Vehicle, Guest, No Charge II No Charge II No Charge 
*$5 discoiiiii of P"id proor t  the Friday l>cfon: the rir..t day of th< IICad<moc y,,ar. 
Rerund ror School Year 
No Charge 
I II Before II Before I e ore e ore e ore ~ o..-, I Before Mar • Sq>t. 1st Oct. 1st Nov. 1st De<:. Isl Jan, hi Feb. ht 1st 
1c1 11 s19 11 m II m II m II s26 11 s16 11 SH 
IGateControtled $69 II $57 j $46 II rn II $25 II $15 II s7 
k~!ncd S60 II S50 S40 II $3 t II m II St 1 II S6 
I Other Staff $52 II $44 $36 II $28 II $20 II Sl2 II $5 
lstudem s S28 II s23 s19 JI sis JI s11 II s1 II S3 
IRcsiden1R $28 II $23 $19 II m II Sil JI S7 JI S3 
□GGGGG00 
I Motorcycle II $7 II $5 JI non< II none II oonc JI none JI none I 
ICoinmerc,~t II s90 11 s13 11 s6o n m II sJJ II s21 11 S9 I 
ISingleSemesterll $16 II SI 1 JI none JI none JI 'Sl6 II $11 II none I 
for you when you want it. The pennit allows 
the holder to park in a specified area when 
space is available, and each individual must 
be willing to comply with these regulations. 
If the operator's assigned area is full, the 
individual must use his or her specified 
overflow area. 
SECTION 7. 
Parking and Permit Violations 
The following violations are designated as 
campus violations and are processed 
through administrative procedure. TI1e fol-
lowing regulations are In effect 24 hours a 
day, seven days a week, throughout the 
entire calendar year unless otherwise desig-
nated. (See Appendix B or lot signs). 
(See Appendix A). 
Faculty and Staff Assignment 
G'1idellnes 
The following guidelines will be used when 
making parking assignments when space is 
available: 
1. Disabled and medical 
2. Administration (Vice President, etc .) 
3. College Deans 
4. Directors 
5. Department Head 
6. Faculty 
Parking on Campus Without a Pennit' No 
vehicle, which includes any motorized vehi-
cle or motorcycle, shall be parked on cam-
pus, or any portion thereof, without first 
having secured a valid parking permit. 
except for the appropriate free "F'' lots, 
Parking Terrace, or metered spaces. 
Pru-king in a No-Parking Area: No vehic1es, 
inc1uding visitor, government, or University 
vehicles, are allowed to park in the following 
areas: red curbs, roadways. drtveways, side-
walks, fire lanes, lawns and in front of 
chained roadways or entrances; or any other 
area designated by signs or stencil as "No 
Parking Zone". Vehicles must be parked 
between two yellow lines. Any vehicle that Is 
occupyin~ two stalls by any part of the vehi-
cle straddling the yellow line is a violation. 
Automobiles may not park in motorcycle 
areas. 
Parking in a Restricted Area: Parking any 
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• way, seIVice stall or access controlled area, without a valid 
a permit is prohibited. Unauthorlzed vehicles may be towed 
I! away at owner's expense without notice. The vehicle opera-
I tor is responsible for paying all fees including the towing charges. 
If Meter Violation: Parking any vehicle in a metered space 
beyond the metered time is prohibited unless otherwise des-
I ignated. (See Appendix B or meter placard). If a vehicle is parked continuously, citations may be issued every two hours. Meter malfunctions must be reported to the Parking 
I Office within two hours. Failure to Obey Attendant Parking without a permit in the attendant controlled area is prohibited and will result in a $25 fine to the violator. Patrons may drop off or pick up 
• someone beyond the staff booth with permission by the 
I 
attendant. but they must remain in the vehicle. Failure to 
pay the appropriate fee at an attendant booth will result in a 
citation being sent to the perpetrator. 
Falsifying Information: Altering, changing, or attempting to 
duplicate any permit shall be considered falsifying informa-
l tion: Placing a previously issued citation on a vehicle is pro-hibited and shall also be deemed falsifying information. Blocking Dumpster: Parking a vehicle at any time in a I manner which blocks access to a trash receptacle is prohibit-
• ed. 
I Disabled Permit Parking Only: Parking any vehicle in a dis-abled permit only parking area without properly displaying a valid USU disabled permit or plates is prohibited. Unauthorized vehicles may be towed away at the owner's 
I expense without notice. The vehicle operator is responsible for clearing any citations I plus towing charge. Medical specials cannot park in a dis-
abled permit only space unless specifically stated on the per-
mit. Disabled permit holders may park in any legal space on 
campus. 
hnproper Display of Decal or Permit: All decals or permits 
must be displayed in the manner as designated by the 
instructions accompanying the permit at the time of pur-
chase. Any other display is prohibited. Other permits such 
as loading or unloading, may be obtained at the Parking 
Office and are valid only for the area and time designated on 
the permit. 
Improper Use of a Service, Private Vehicle, Commercial, 
Guest, Emeriti or Other Special Permit: Parking in violation 
of the restrictions of a service, personal vehicle, commercial, 
guest, emeriti or other special permit may result in vehicle 
impoundment and/ or revocation of parking privileges. 
Permit may be required to be forfeited and all outstanding 
citations cleared upon vehicle impound. ' 
Two Cars in Designated area: Faculty, staff, and students 
with more than one vehicle and car pools are allowed to park 
only one vehicle at a time in their primary lot. If the need 
arises that more than one of the vehicles is to be on campus, 
one vehicle may be parked in a "F' (Free) lot or by paying the 
appropriate fee in the Parking Terrace qr~meter. Obtaining a 
day pass for your assigned area when a vehicle is parked in 
that area and is displaying the permit purchased by you is a 
violation. Both vehicles will receive a citation. 
Motorcycle Areas: Motorcycles must park in motorcycle 
designated areas and may not use automobile spaces except 
at paid meters. No motorcycles are allowed in the Parking 
Terrace. Automobiles may not use motorcycle only areas. 
Possession of Lost/Stolen Permit: Displaying a permit that 
has been reported as lost or stolen, even if used by the origl-
emment, may be reclaimed with personal checks or cash 
only. On campus charges and requisitions will not be 
accepted. 
Unpaid Violations: Campus violations that are not paid, or 
a hearing requested within the time provided, may subject 
the alleged violator to late penalties and/or registration 
restrictions. The providing of transcripts, credits, or permis-
sion for registration or graduation may be withheld. Staff, 
students and visitors will not be issued parking permits 
including day passes until all citations have been appropri-
ately settled. Impoundment of the vehicle will result when 
four or more tickets are on file. 
SECTION 10. Gated Areas 
To provide control of certain assigned areas, access to such 
areas may be regulated by controlled access gates or atten-
dant booths. It shall be a violation of these regulations to 
park a vehicle not bearing the appropriate valid university 
parking permit in a controlled access parking area except 
during the time a permit is not required. (See Appendix B or 
lot signs.) In the event access controls are not operable, 
parking must be in accordance with the times and regula-
tions for that area. A fee determined by the University 
Parking Office to cover the cost of lost or mutilated gate 
openers/cards shall be assessed to anyone who has lost or 
mutilated an opener/card. 
SECTION 11. Parking Terrace and Student Premium 
Area 
The Parking Terrace may be used by any individual coming 
to campus. This pay-by-the-hour area is open to anyone dri-
ving the second vehicle of a car pool. This parking is also 
convenient for people coming to lunch at the Taggart Student 
Center. The Student Premium area allows two hours of free 
parking with a current student parking permit. Subsequent 
hours are charged the appropriate fee. Vehicles parked in 
this area without a permit are charged double the given rate 
from the time they enter the area. Individuals losing their 
claim check in either area shall pay the all day fee. All rules 
and regulations governing campus parking also apply in 
these areas. 
SECTION 12. Appeals 
An individual receiving a citation may appear before the 
Appeals Officer and contest the validity of the citation and/or 
present mitigating circumstances. Dates, times, and places 
for said hearing may be secured by contacting the Utah State 
University Parking Office. Appeals procedure is: 
1. Complete a written appeals form at the Parking 
SECTION 8. Penalties (Amended August I, 1998) 
The penal lies sel fonh below arc hen:by es1ablished for viol al ions involving vehicles owned or operalcd by or 
in the custody or possession of a student, staff member, or visitor. 
Office, then an appeal may be made to the Appeals 
Officer, if desired, by an appointment. 
I ,n 11 n 





2. Request for a review must be made within four-
teen calendar days after the issuance of the citation. 
Appeals will not be accepted after this time . 
3. ,Anv Jndividual mav aooeal the decision of the 
Sl2.00 II $16.00 $25.00 ~=====~:=========: 
Appeals Officer to the Parking ..(ppeals Committee 
within fourteen days of the Appeals Officer's decision 
by completing the appropriate form. This Committee 
is comprised of student and staff representatives. 
S8.00 II SI 1.00 $25.00 The committee reviews the violation, considers the 
situation, and makes a decision. The committee may 
uphold, reduce, or dismiss the violation. All deci-
sions of the committee are final. 
~a;:;=:;::::::;:~=======l~==~l===s2;:;;:9_::;;;00~11 m.oo $35.00 
II m.oo $35.00 
$100.00 
4. Failure to appear for an appeal at the appointed 
time will result in denial of appeal. Full fees will be 
assessed. If circumstances arise prohibiting you 
from appearing for an appeal, you may contact 
Parking Services before your appointment to 
$25.00 
$75.00 
nal permit holder, is pnn:ia facie evidence that a permit was 
improperly obtained. The vehicle will be impounded. The 
permit must be surrendered, the appropriate fee paid and all 
outstanding citations must be cleared. Reporting a permit as 
lost or stolen to obtain additional permits for concurrent use 
may result in loss of permit privileges and other legal action . 
Llcense Plates: All vehicles parked on the USU Campus 
must display valid license plates. Vehicles parked without 
plates will be impounded . 
SECilON 8. Penalties 
(Amended August 1, 1998) 
The penalties set forth below are hereby established for vio-
lations involving vehicles owned or operated by or in the cus-
tody or possession of a student, staff member, or visitor: 
reschedule your appeal. 
SECTION 13. Failure to Settle Parking Tickets 
Campus violations that are not paid, or a 
hearing requested within the time stated on the ticket, may 
subject the alleged violator to late penalties and/or registra-
tion restrictions. Failure to settle parking tickets may result 
in the following: 
1. Vehicles with four or more unsettled tickets may be 
impounded at the owner's/operator's expense, without warn-
ing, regardless if the vehicle is legally parked at the time of 
impoundment or not. 
2. Campus parking privileges may be denied to any individ-
ual. 
3.Registration packets will not be released until all tickets 
are settled. 
4.Transcripts, graduation diplomas, grades etc. will be held. 
5.New parking permits, including temporary. will not be 
issued unless all previous tickets have been cleared 
through the appropriate appeal procedures or pay -
SECTION 15. Requested Reseived Parking for 
Conferences and Seminars 
Sponsors of University sanctioned activities who wish to 
have parking spaces reserved for visitors should contact the 
Parking Office by telephone or letter at least three days prior 
to the date of the event so that parking arrangements can be 
made and proper permits issued. Visitors must be advised of 
the general campus parking regulations by the sponsors of 
the sanctioned activity as follows: 
1. Parking in designated areas only. 
2. No parking on red curbs, roadways, sidewalks, drive-
ways, tow-away wnes, lawns. or in front of chained road-
ways or entrances. 
3. Meters are subject to meter regulations, and meter tick-
ets are to be cleared by visitors the same as staff and stu-
dents. 
4. Visitors should park in visitor parking at the Parking 
Terrace. 
5. Visitors are to comply with all parking regulations. A vis-
itor is responsible for the tickets received while parking on 
campus. 
SECTION 16. Visitor Parking 
All visitors to the Utah State University campus are wel-
come. Visitors wishing to park on the Utah State University 
campus during the hours of 7:00 a.m. to 4:00 p.m. week-
days are encouraged to park in visitor designated areas. The 
Parking Terrace may be used at the established rate. Visitor 
passes are also available at the University Parking Office for 
persons who are not staff or registered as a student. These 
passes are $4.00 per day or $16.00 per week. Meters are 
· also available for short-term use where convenient. Parking 
in the following areas is not permitted: red curbs, sidewalks, 
or parking out of stalls. 
If convenient, visitors should be scheduled for late after-
noon. During the peak hours of 8:00 a.m. to 1:30 p.m., 
University parking areas are often filled to capacity. When 
arriving on campus during this time, visitors may not flnd 
parking in a convenient area. Instruct visitors to read the 
signs carefully before parking a vehicle. Regulated parking 
hours, permit requirements, fees and special parking 
instructions are posted at the entrance of each parking area . 
Visitors must park only in visitor designated areas or in 
areas which have been provided. If a space cannot be found, 
visitors should be directed to the Visitor Information Center 
directly north of the Parking Terrace on 7th North or to the 
access booth north of Engineering where the attendant will 
help visitors. 
SECTION 17. Old Main Permits 
Members of the Old Main Society may receive parking per-
mits without charge. These permits allow the Old Main 
Society member parking privileges and may not be trans-
ferred, loaned or assigned. However, the Old Main Society 
permit may be used by student dependents in student (B) 
areas. Student dependents may not use the permits in staff 
and service areas . 
SECTION 18. Emeriti Permits 
Members of the Emeriti Association may receive special 
parking decals without charge. The decal must be affixed 
directly below the inside rearview mirror of the vehicle. The 
permit allows the member to park in all non-gated areas on 
campus. Meters and the Parking Terrace must be paid. If 
the Emeriti member is continuing to teach classes and 
desires to park in a gated area, they must pay the appropri-
ate fees. Emeriti permits must be removed when a vehicle is 
sold. Emeriti members may not allow others to use the 
emeriti parking privileges. 
SECTION 19. Amendments 
Basic amendments to these regulations and rules are sub-
ject to the approval of the Board of Trustees, otherwise 
c&anges may be recommended by the Utah State University 
Parking Policy Advisory Committee, subject to the adoption 
by the University administration. The Parking Policy 
Advisory Committee shall give notice of all amendments to 
these regulations and rules, and provide a reasonable oppor-
tunity to all interested individuals to appear and present 
their viewpoints. 
APPENDIXC 
Summary of Polices for Transferable Hanging Parking 
Permits 
I. To be valid, a hanging permit must be clearly visible and 
hanging from the inside rear view mirror of the vehicle. It is 
recommended that all old decals and hanging permits be 
removed. Parking SeIVices will do this if you bring the vehicle 
to the Parking Office. 
2. Faculty, staff and students who purchase a permit may 
transfer it to any vehicle they wish. TI-IE INDMDUAL WHO 
PURCHASES TIIE PERMIT. HOWEVER WILL BE RESPONSI-
BLE FOR PARKING VIOIATIONS BY ANY VEHICLE BEARING 
TIIE PERMIT. 
3. Theft or loss of permit: A permit that has been lost or stolen 
may be replaced by completing a Lost/Stolen Pennit Report at 
the Parking Office. The first replacement pennit is free. 
4. The penalty for possession of a lost or stolen hanging park -
ing permit is $100 plus impound . Also the pennit must be sur-
rendered and all outstanding citations must be cleared. 
5. Faculty. staff and students who have purchased a permit but 
forget to transfer it to the vehicle they are driving may obtain a 
day pass by presenting their ID card at the Parking Office or for 
staff assigned to C/C-9 areas, at the Attendant booth. 
SECTION 9 . Enforcement ment . APPENDIX A 
Responsibility: Each student, staff member, and visitor 
shall be responsible for all violations of these regulations 
involving vehicles owned or operated by him or her, or in his 
or her custody and operated by anyone having express or 
implied permission to operate said vehicle. Parking citations 
on vehicles not displaying a university permit will be identi-
fied to state OMV files and linked to the appropriate student. 
faculty or staff. 
Visitors: Visitors may have one citation waived for parking 
on campus without a permit (violation # 1) by placing their 
name, address, and telephone number in the explanation 
section of the citation and foiwarding it to Parking and 
Transportation Services. 
Periods of Enforcement: Unless otherwise prohibited by 
these regulations, all parking on this campus shall comply 
with these regulations. It shall not be a violation to park an 
unregistered vehicle, nor shall any permit or decal be 
required to park on campus prior to 7:00 a.m .. or as desig -
nated at the entrance of the lot, parking meters included. 
(See Appendix B). No decal, permit or other authorization 
shall be required to park on campus on Saturdays, Sundays, 
or holidays designated by Utah State University except for 
special events. Unauthorized parking of vehicles in estab-
lished 24 hour areas. such as residence halls and seIVice 
areas. however, is prohibited at anytime, day or night 
Vehicles are required to be parked in designated parking 
stalls only. All vehicles are prohibited from parking in such 
a manner as to block or impede free access to streets, walk -
ways, driveways, fire lanes, loading wnes, or pedestrian 
lanes, at any hour or upon any day. Parking in a designated 
"No Parking' area is likewise prohibited at any hour or upon 
any day. Citations in these areas are issued year round. 
Failure of the University to strictly enforce any parking regu -
lation shall not be construed as a waiver for the future 
enforcement of the regulation. Parking enforcement does not 
stop because school is out of session. 
Snow Removal: To facilitate snow removal, no vehicle, 
including government and state, will be allowed to park on 
campus overnight from November 1 to April 1 each school 
year . This does not include residence hall parking areas. 
State vehicles may be parked overnight in the permit lot 
north of Radio and T.V. or the gravel areas north of Nutrition 
and Food Sciences. Any vehicles found parked overnight 
may be cited and towed. Vehicles, including state and gov-
SECTION 14. Vehicle Impound 
The following parking violations may result in towing 
or bnmobilization at the owner's expense without 
notice: 
1. Parking in Disabled permit only stall. 
2. Parking in any area designated as 'Tow Away 
Z.One" . 
3. Parking in such a manner that a hazard is created . 
such as parking on red curbs, sidewalks, fire lanes, 
hashed areas, or in roadways. 
4. Excessive unsettled parking citations with the 
Parking Office (4 tickets or more). 
5. Displaying a permit or possessing a gate opener 
that has been reported lost or stolen. 
6. Displaying a permit that has been forged . 
7. Abandoned vehicles: Any vehicle that is non -oper-
ational for a period of seven days shall be deemed 
abandoned and will be impounded. Any vehicle parked 
on campus must be (I) operational and (2) have cur-
rent registration. Trailers may not be parked in regular 
spaces. Residents of campus Housing may contact the 
Housing or Parking Offices for trailer storage informa -
tion. 
8. Parking overnight except in designated areas from 
Nov. I to April I. 
9. Parking on campus without license plates dis-
played on vehicle. 
10. Parking displaying a special permit in violation of 
restrictions on that permit. If operator's vehicle has 
been impounded for any of the above listed reasons, 
the following steps need to be taken: 
1. Pay unsettled parking violations. (Refer to Section 
8) 
2. Pay tow fee assessed by the agency storing the 
impounded vehicle if applicable. 
3. After all fees have been paid, the vehicle will be 
released. The operator will be given a release slip at 
the Parking Office which must be presented to the per-
son in charge of the impound lot. 
4. It will be the operator's responsibility to find trans-
portation to the impound area when vehicles are towed 
to a locked impound area that is off campus. 
Student and Starr permit Designated Parking Areas 
IF•llon 
!Eny B or F dcsigna,ed IOI 
uUcn, Richard.~. Mtn. View 
cmll , Moen, Grcave~ and Reeder 
ut. and Food Science Free Lot 
e.'il Sladium Villa 
,ew f 4 hour.; a day / 7 days a week 
fi4 hours a day/ 7 days a week 
@4 hours a day / 7 day~ a week 
~:'10 • .m. • 2:00 p.m. · 
rr:30 •. m. - 2:00 p.m. 
n:a., g4 hour, a day /7 days a week I 
_ I IEclcred Arca, 1r-;;r;IC~~mg °" lociillOO. Sec meters fOf I _ 
I Unless otherwise dcs1gnatc<l.1hcsc hours-arc for working dayi only~-L ______________ ___________ ___, 
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Black Culture 
Black Student Union Events throughout 
educates and builds U.S. teach diversity 
DouGSMEATH ·we don't have NATALIE lARsON Festival Sept. 3 
Assistant Features Editor that much planned Staff Writer through 5 in 
for Black History Charlestown, R.I. 
Black History Month," Miller said. The Utah State Many acts of various 
Month may only be But he said they University Black music with diverse 
28 days - some- have bigger plans for Student Union may roots will be present-
times 29 - but the later this year. not be sponsoring ed, the site said. 
Black Student Union The BSU's biggest any events on cam- The African Street 
at Utah State upcoming project is pus for Black History Festival will be in 
University works to a fund raising dance Month, but commu- Nashville, Tenn., on 
educate the student next month. nity organizations Sept. 17 through 19. 
population all year Miller said the across the United This ·ethnic 
long. BSU will be sponsor- States will be hosting extravaganza· will be 
In fact, though ing a dance on many events meant family-oriented and 
BSU President Brent Saturday to raise to celebrate black non-alcoholic, 
Miller said the club funds to build a culture. according to the Web 
has no plans for school in Africa. He These events are site. 
Black History said the project is in diverse in their con- In Towson, Md., 
Month, he said they conjunction with tent, but they all aim the Baltimore 
have done quite a bit Professor Nick to increase aware- County African 
already this year and Eastmond's Honors ness of black culture. American Cultural 
have even more 3030 class in race These cultural Festival will be held 
planned for the and communication events are listed at ~ on Sept. 18. 
future. in the United States the USU It will focus on old ~ 
The BSU meets 
every other 
Thursday at 5 p.m. 
in the Multicultural 
Student Clubs Office 
on the third floor of 
the Taggart Student 
Center. The next 




because the BSU 
presidency members 
are all new this year, 
they are still trying 
to get familiar with 
how running a club 
works, including 
reserving space in 
the TSC far enough 
in advance. 
Laige Choice 
and South Africa. Multicultural 
Eastmond said his Student Services' 
class is working with Web site at 
several groups on multiculture.usu.edu. 
the project, including The Year 2000 
the BSU. International African 
"To me, it's a nat- Dance Conference 
ural alliance," he will take place in 
said. New York, N.Y. on 
He said the goal is April 20 through 24. 
to raise $10,000 to On Aug. 21 
build a school in one through 2~. _the 
of seven African African World 
countries. He said Festival will be held 
since the class focus- in Detroit, Mich. 
es on South Africa, The festival will 
the two-room school host film presenta-
will probably be built tions, music, lectures, 
there. an artists' market 
Eastmond said the and family activities. 
There will be a 
lump. w BSU. P.age. 9. Rhythm and Roots 
13.25 Oz. Assorted 
Frito Lay 
Potato Chips 
BUY ONE GET ONE 
FREE 
160z. 
traditions and the 
shift in the African 
American culture in 
Baltimore. 
The event will be 
held in Towson's 
courthouse. 
And finally, the 
African Expo will be 
held on Dec. 4 
through 5 in 
Muskogee, Okla. 




will be five days of 
African drums, lee-
tures, dancer and 
performances in the 
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LOW EXPENSES ARE 
A IDGH PRIORITY. 
All financial companies charge operating fees and expenses -
some more than others. Of course, the 
lower the expenses you pay, the better. 
That way, more of your money goes 
where it should ~ toward building a 
comfortable future. 
As the largest retirement system in 
the world, 1 we have among the lowest 
expenses in the insurance and mutual 
fund industries. 2 
In fact, TIAA-CREF's 0.35% average 
fund expenses are a fraction of the 
expense charges of comparable funds. 3 
It's one reason why Morningstar says, 
"TIAA-CREF sets the standard in the 
Ensuring the future 
for those who shape it. .. 
financial services industry." 
A focus on your future 
Of course, expenses are only one factor 
to consider when you make an invest-
ment decision. Morningstar also noted 
our commitment to "consumer education, 
service" and "solid investment perfor-
mance." Because that can make a 
difference in the long run, too. 
At TIAA-CREF, we believe people 
would like to spend more in retirement, 
not on their retirement company. Today, 
over two million people count on that 
approach to help them build financial 
security. So can you. 
To find out more - give us 
a call or visit our website 
I 800 842-2776 
www. tiaa -cref. org 
I Burd oo $250 billion in Usitll undt-r m~menl. 2 Sw.J.N d f'wj INIVIIAd llAliAJ AMly.1u, m, and Lipper &alytnl Stn"ICC .. Inc., Ll#'r-Dv«l«-.1 'IINJ!Jli,:J IJ.u ,m 
(quanrrly) . 3M'""'l-l/ar Val'IIIMi Anfllli1wlli/t, &30,!1999. Of 1he 6.33'2 variable ana.u11tu tradted by Mom1n11tar, the aYera,e fond Md touJ £cu combininc aoou.l upr:rur, o( OM~ 
plus u in,ura.nce upensc of l.26~. TIM-CREF upenses a.ne subject 10 chanct: and arc not cuarantttd for 1hc foturc. Pue pcrfonnao« is no par.1nttt or (utul't ~sulr, . TIAA.CREF 
lndividu.a.l ud ln11itu1ional Stn't«s di11ributc1 CREF ccrtif.catu and Ul1t1ttts in the TIM Rc.11!.talt Accounl . Por more cunplcie in£01'1'DahOn, includtngckarp, and. upeow-. call 
I 800 8'42-V76, extension 5609. fo, prmpttlllK'- Rud tht-m cart'ruH.r bcrorc)'\H.I invnt or RrX1 money. 





555 East 1400 North 850 S. Main 
(435) 755-5100 (435) 563-6251 
STORE HOURS: 
Mon.-Sat. 6.-00 A.M.•ll:00 P.M. 
CLOSED SUNDAY 
Offer Expires February 26, 2000 
Offer Good Only At Lee's Marketplace 
Charlie's 
Ice Cream Cone 
BUY ONE GET ONE 
FREE 
- · Do you drive a ... 
PIGPEN 
Let the FOOTHILL WASH help you! We have SIX 
Vacuums each powered by three motors with 40% more 
time FOUR large Self Serve Bays and a state of the art 
AUTOMATIC to wash away the salt and bring out the 
SHINE. 
~ and see_Y§_at 14QQ ~' J20Q E. _ _ ___ _ __ _ _ ....,.. ............ . . .. , 
~iddle of the block, ~j 
the sign of the clock".. W 
''Middle of the 
block, at the sign of 
the clock" is the 
address of S .E. 
Needham Jewelers. 
Although the street 
address is 141 N. Main 
Street, for decades 
S.E. Needham's has used the phrase 
''Middle of the block, at the sign of 
the clock" as the address. 
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There has been a street clock in front 
of S.E. Needham Jewelers throughout 
most of its history. The present clock 
was installed in the l 930s and before 
that a different clock was used dating 
to the tum of the century. This street 
clock is set for complete accuracy 
according to an atomic clock which 
receives a radio wave every'24 hours 
from Boulder, Colorado. 
Confederate flag contrOversy 
divisive, wastefLil, governor says 
When shopping for diamonds, jewel-
ry, clocks and watches, gifts and table-
ware look for the landmark of down-
l
own Logan, S.E . Needham Jewelers: , 
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PERFORMANCES IN 
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JliJ.e (ufo11i,•lH!Rli.-T\' 
PAR mom Pl('ITRE.~ l\TI mru FIL\I CO\IPA.\l l'Rf.lE\T A SCOTI RrDNCT.'Rlli HA.\'So, PROOlCTIO' 
~llOl\EL DOlGUS •·\10\DER BOY~' TORE\ \l\GllRE fR.\.\CTS \lcDOR\ll\ll KATI£ HOL\!FS 
RIP TOR.\ t\1l ROBERT D011\U IR";; CHRI5l'OPH[R \'Ol~G ~t~ AD.\.\I SCHROEDER ~I  llO"ll 
,J-;c::::;: 1nrn\FL m \BO\ •llDll:i sm1 KLOm -'f. scorr Rm~ crRTIS H.l\SO\ 
mnrnr Hnoo1t;1 r1PmH, ~11 ,mR111>.11111.11ao1cotr1!Bll~\\NrncSOl\Oli.ll ~CL1ffl5Rl\SO\ -
-~:.~::.:·.·- .-•~f::~:_•;~. r;;:1. -~·.·" .:_ \1\1"\Urnndrrbo)Smo,·ic.com !llttu'ffl ... C-"~:~:..~: }~~-
DEBBIE LAMB 
Staff Writer 
Stories of arguments and 
disagreements are a common 
thing today, but when the 
disagreement is for some-
thing you believe in, it takes 
on a whole new meaning. 
Such is the case concern-
ing the display of the confed-
erate flag over the South 
Carolina Capitol building. 
·1 personally believe the 
confederate flag should be 
taken down: said Gov. Jim 
Hodges of South Carolina. 
Tve said that before and 
voted that way in the past." 
The Confederate flag was 
hung on the South Carolina 
Capitol dome in 1962, to 
observe the 100-year 
anniversary of the Civil War. 
Since then it has become a 
constant source of debate 
between those who want the 
flag to be taken down and 
those who believe having the 
flag there is a tribute to 
those men who died in the 
war, both white and black. 
"The majority of South 
Carolinians understand that 
we have two sovereign flags 
that represent all of us: the 
United States flag and the 
state flag," Hodges said. 
But to some citizens of 
South Carolina, the 
Confederate flag is a symbol 
of what their forefathers 
believed to be correct. 
Taking down the flag 
would be saying South 
Carolina was 
means they have asked indi-
viduals, groups and associa-
tions to cancel or move activ-
ities planned for South 
Carolina until the flag has 
been removed from the 
dome. 
"Let's resolve 
wrong to secede 
from the Union, 
they say. 
"To us it is a 
symbol of South 
Carolinians who 
... suffered and 




of the heritage 
committee for 
the Sons of 
Confederate 
Veterans. "It was 
commencing the 
'The debate over the 
Confederate flag has 
claimed too much of 
this issue and 
let's resolve it 
now: Hodges 
said. ·we must 
move the flag 
from the dome 
to a place of 
historical signif-
icance on the 
State House 
grounds. The 
debate over the 
our time and 
energy - energy 





flag has claimed 
too much of our 
time and energy 
100-year anniversary of the 
war and not for any bigot 
reasons: 
The flag should not be a 
constant reminder of racial 
differences, Pulley said. But, 
he said. to some, maybe it is. 
From 1978 to present, the 
flag debate has been a con-
stant issue in the Legislature. 
- energy that 
can be put to better 1,1se 
building schools, improving 
health care and recruiting 
jobs." 
The flag represents African 
American solders just as 
much as it represents white 
soldiers, Pulley said. He said 
people try to make it a racial 
issue when it isn't. 
"In its current location of 
the State House dome, the 
Confederate flag claims an 
inappropriate position of sov-
ereignty," he said. 
It has even come to the 
point today where the 
National Association for the 
Advancement of Colored 
People has begun boycotting 
South Carolina from their 
tourism spots, according to 
. the Associated Press. This 
"As we work to resolve this 
issue, let us be sure that the 
lesson we leave to the next 
generation is that we learn 
more by listening than by 
talking: Hodges said. "Let us 
be sure our children learn 
that problems can be 
resolved only when we have 
mutual respect for people 
with opposing backgrounds 
and views: 
. . ·-· - - .,. 
UTAII - 1s2-3012 
· ADULTS SJ 00 • CHILDREIJ ~.- C " 
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GREAT SEATS • GREAT SOU',O 
GREAT PICTURE 
t.than Hawk~ 
Snow Falling on Cedars 
(PG-13) 
Nightly 7:00, 9:30 
Saturday 2:00, 4:30 
Shows Before 6:00 pm S2.00 
Valley View 
APartments 
Now accepting rent for 
Summer and Fall ZOOO 
Call 
787-2100 
Hodges said the best solu- · 
tion to the debate would be 
to have the flag taken down 
from the dome and have it 
placed next to a statue of 
Confederate Gen . Wade 
Hampton . 
"There is no more appro-
priate place for the 
Confederate flag than beside 
an honored statesman , sol-
dier and South Carolinian," 
Hodges said. "It is a simple, 
appropriate way to resolve 
the debate: 
Putting the flag next to 
the statue of Hampton is a 
good location, but not as 
good as where it is now, 
Pulley said. 
Hampton was commander 
of Hampton's Legion of 
infantry, artillery and cavalry 
troops. He was promoted to 
major general in 1863 and 
lieutenant general in 1865. 
Hampton served as governor 
of South Carolina from 1876-
79. 
"This matter clearly has to 
be resolved by the 
Legislature." Hodges said. 
·several years ago, the 
Legislature specifically passed 
a statute that says any 
change in the presence of the 
flag on the State House dome 
and within the walls of the 
Legislature had to be passed 
by action of the Legislature." 
Hodges said. 
·we have fought this bat-
tle twice in the past five 
years, and the wounds are 
pretty fresh in the Legislature 
from the last battle on this." 
he said. 
You have the rin9, now 
need the perfect 1nvitat· 
Fealuri118: OPEN MIKE NIGHT 
&aturday, Feb. 26th 
1-sc Skypoom 
Pick up your free tickets at the t sc info. center 
... u ~ 
.......... .,_ ·~ .. . . .... . 
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Being black in Logan means facing 
I stereotypes, ignorance, students say 
HOTLlll • MA~ 




Black Student Union 
Treasurer Duane Finley said 
just because he's black doesn't 
mean he is at Utah State 
University to play sports . 
BSU President Brent Miller 
and Vice President Jonathan 
Abebe agreed. 
"Not everybody plays foot-
ball," said Finley. "We're here 
on academic scholarship.· 
"Talk to me. Get to know 
me," said Abebe. 
But he said some students 
just assume all black students 
play sports. 
Finley, a business market-
ing major, said he has to have 
a sense of humor because 
people ask him dumb ques-
tions, like whether or not he 
plays sports. People in Logan 
are ignorant of and unex-
' posed to different cultures, he 
said. It's not that people are 
really racist, he said: it's that 
they are unaware. 
Rinley said he prefers being 
called black or African 
American, but not a minority. 
"Here I find the word 
'minority' used a lot," he said. 
·rm from L.A. so I'm not used 
to that. (It) is a weird thing for 
me." 
·we are a minority out 
BSU 
Continued from Page 7 
project is called Schools for 
Africa and is run through the 
International Foundation for 
Education and Self-Help. 
A press release from 
Schools for Africa said the 
program hopes to build 1,000 
schools in different African 
countries. 
"At present, Africa has a 
population of over 600 mil-
' lion, with 50 percent of this 
group under the age of 15," 
the release said. 
here though." said Abebe, who 
was born in Africa. 
Abebe said people wonder 
why he would be in Utah if 
not for sports. That's a stereo-
type of a black man in Utah, 
and it's offensive. he said. 
Many people are not even 
aware of their prejudices. 
Finley said. 
·1 just take them as they 
come and try not to get insult-
ed," he said. 
Bultu Hirpa, an electron-
ics/computer technology 
major, is from Africa. She said 
it bothers her that people in 
Logan can't pronounce her 
name. She said she likes 
teaching others about her cul-
ture. 
She said people seem to be 
very choosy about who they 
will be friends with or talk to, 
and she doesn't like that. 
Hirpa said being black at 
USU hasn·t really affected her. 
She mostly focuses on school 
and doesn't worry much 
about anything else. 
Miller said he thinks 1 Jrt 
of the problem with race rela-
tions and understand 1g other 
cultures is that very little is 
taught in school. 
"The only time I learned 
about black history was dur-
ing Black History Month." he 
said. 
It said at least half of these 
children have no schools in 
their communities and have 
to walk miles to learn. 
Miller said the BSU is also 
planning a talent show and a 
fashion show. 
He said tomorrow's meet-
ing will be dedicated to plan-
ning those activities. 
Though they have no plans 
for Black History Month, the 
BSU has sponsored activities 
on other important dates in 
black history this year, includ-
ing a candlelight vigil that 
was held on Martin Luther 
King, Jr., Day, Miller said. 
Miller said children could 
learn more while they were 
younger and then wouldn't 
have to resort to stereotypes 
like those shown on television. 
They would know from books 
and school that black people 
do other things besides play 
sports. he said. 
"I am a strong believer in 
believing half of what you see 
and none of what you hear," 
Finley said. 
Most differences are cultur-
al, not racial, Finley said. 
Growing up in central Los 
Angeles gave him experiences 
different from someone who 
grew up in Logan, he said. 
"Being in Logan pushed me 
to be a leader," Miller said. ·1 
wouldn't be president of the 
Black Student Union in 
California. Here you have to 
step up and do it yourself." 
Finley said he likes Logan 
because it is so uninhibited 
and there is a lot of room for 
change or at least petitions for 
change. 
A new multicultural frater-
nity and sorority is starting at 
USlJ soon, Finley said. 
The Multicultural Student 
Clubs Office, which the Black 
Student Union is part of. is 
open to everybody, Miller said. 
Its purpose is to promote 
diversity on campus, he said. 
The BSU is open to anyone 
who wants to join. he said. 
There are no dues and mem-
bers don't need to sign up to 
join. 
"Just show up and be com-
mitted to what we're doing." 
Miller said. 
Members and a few friends 
will be invited to the BSU's 
closing social, Miller said. The 
social will be what he called a 
soul food dinner. 
More information can be 
found at the Multicultural 
Student Clubs Office or by 







Nominated for 8 Academy 
Awards including Best Picture! 
Tickets S6.00 
S4.50 before 5 ·00pm 
Fri & Sat 4:45, 7:00 & 9:20 pm 
Sunday 4:45 & 7:00pm 
Mon & Thurs 7:00pm 
141 North Main, Smithfield 
563-8080 
IICENTENNIAl MAN (PGJ 7:00,9:2) 
GRIZZlY FAUS (l'Gl., 100 
THE SIXlH SENSE fG13JMoo 1,10,9,10 
GIRl INTERRUPTED Cl) Mon9al 
USU President's 
Diversilg Awards 
Pres. Emert JnviteLNominatlons~for_ 
theSeverith~ual ·Utah-:State 
University President's Diversity A~ard 
1eRecognizes those individuals who have made 
significant contrtbutlons to further the, principles 
and values of affirmative action, equal opportunity 
and diversity. 
eFive awards presented in the following cate.~ories: 
1. Facultv 
2. 1\,!rn 111b trc1lo r 
3. Staff 
4. Student 
5. Community member 
For Nomination Guidelines, Contact the 
Affirmative Actionl Equal Opportunity Office in 
Old Main, Room 161 . 
Logan, Utah 84322-1475 
Telephone (435) 797-1266 
Nominations Must be Received by March 1, 2000 
The International Student 




Intemational food, entertainment and 
fun! Ticket prices: $15, $12, $10, 
available at the USU Ticket Office. 
No tickets sold at the door. 
' .. . . . - . , ·L 
·Cl·o.ett ' Mer he banquet 
~ • in the 











Ick RICH MOYER ■ MORE COMICS INSIDE! 
Wednesday, February 23 
eFind out about Social 
Work, 12:30 p.m. HASS 
Deans Conference Room, 
Main Room 338. 
Refreshments. 
•·Memphis Belle 7 p.m., 
Saving Private Ryan 9 
p.m., Lundstrom Student 
Center 1295 E. 1000 
North. 
01996 Tribune Media Services, Inc. 
All Rights Resen/ed. 
Thursday, February 24 
e·An Exploration of Bird 
watching as a Mechanism 
for Nature Tourism 
Development" by Dr. 
David Scott, Texas A&M 
University, ECC Room 
303, 7 p.m. 
eusu Theatre "Our 
Town" 8 p.m. Morgan 
Theatre FAC 
DilbertscoTT AoAMs ■ MORE COMICS INSIDE! 
h 
Friday, February 25 
• Blood Drive 9 a.m. to 4 
p.m. TSC International 
Lounge 
e·Laugh out Loud!" 
Dinner, Dance and Quick 
Wits, 6:30 p.rn., $6 per 
person. Institute Super 
Activity. 
~~PU=T=T=O=G=E=T=HE=R=A=~~~~=M=Y=P=A=R=T=N=E=R=IS=~~~ 
DEMO OF OUR NEW ! CHANNELING THE ! 
PRODUCT. OUR ~ ANGRY ENERGY ;. 
~ ~ 
CEO I.AJANTS TO I OF A THOUSAND :.! 
SEE IT. DEAD SOULS. .. 
... 
! • ::, 
0 
0 
0 ' N 
II 
WHY CAN'T 
YOU BE MORE 
LIKE THAT? 
eworld War II Veterans 
Panel Discussion, 7 p.rn. 
Lundstorm Student 
Center 
eToe Tropican Spring 
Jam Dance, Free CD's, 
Prizes and great music. 
AG-gravationN,cK PERK1Ns ■ SLF8T CC.USU.EDU 
F.Y.I. 
• Upcoming Dates: March 1, Applications avail. for Summer 
Fin. Aid: March 13 -17. No classes Spring Break: March 20, 
Graduation Applications Dead.line (no late fee): March 27. 
Open Registration for Summer: April 10, F.arly registrations 
for Fall Semester: April 24-28, No test week: May 1-5. Final 
Examinations: May 5-6, Graduation: May 8, first day of 
Summer Semester classes:August 3. Last day of Summer 
Semester classes: August 2, First day of Fall Semester classes 
• Attention sailing enthusiasts! The USU Sailing Club will 
hold its monthly meeting on Feb. 24, 5 p.m. TSC Room 335. 
•There will be a Dietetic Oub social on Feb. 24, 5 p.m. 
NFS Room 202. Anyone interested in Dietetics is welcome. 
There will be info. on internships and how to get into the 
major. Refreshments will be served. 
• Attention all seamstresses! Would you be willing to help 
the Polynesian Student Union make costumes for our 
annual luau? If so. you will receive 2 free tickets to the 
show. Contact slygh(l!)cc.usu.edu ASAP 
• USU Outdoor Recreation Center will sponsor Two 
African hand drumming dasses tarting Feb. 23 for six 
weeks. The Congolese classes 6 to 7:30 p.m. and the West 
African classes 8 to 9:30 p.m. The classes will be taught by 
internationally know drummer Fred Simpson. Mr. Simpson 
will give a free demonstration Feb. 23, noon TSC 
Auditorium. Fee $6000 six week class. Info. Outdoor Rec. 
797-3264 
•Orientation for Ru.uia/Volga adventure (May 18 
through June 5) is Friday Feb. 25, 7:30 p.m. Main 
Room 207. The film documentary "St Petersburg· 
will be shown. Alfare invited. Call 797-1219 
• A I.He Writing Workshop taught by Judy Eisley 
will be an interactive, hands-on workshop that aims 
to help participants write their own stories. Feb. 26. 
9 a.m. to Noon, ECC Rooms 205/207. Free and 
open to the public. Refreshments. Call to reserve a 
seat 797-3351. 
• International Banquet is coming! Feb. 26, 6 p.m., 
TSC Ballroom. Everyone is invited. Come and enjoy 
foods from all cultures and performances. Tickets at 
TSC card office or Spectrum ticket office. 
• March 1 is the application deadline for the 
National Student F.xchange. Applications can be 
picked up in Academic Services. TSC Room 302. 
Exchange for a semester or a year at over 150 col-
leges and universities. 
•Spring Formal Dance sponsored by lambda Delta 
Sigma, March 3, 8:30 to 11:30 p.m. S5/ Delt couple, 
S7 non-delt couple: formal IDS standard dress, 
Girl's Choice: Photos, refreshments. 
• The 2000-01 Dupont Sc:ho1arship ap licatiom 
available USU Women's Center, TSC Room 310. 
Undergraduate women or undergraduate American 
minority men in civil and environmental engineer-
ing or undergraduate women in engineering. Dead 
line March 10. Call 797-1728. 
'wtLL, 1rs A&lllT 1\t'\t 
1 601 t\f S£.Lf A Joi . 
THIS \S A COLL(bt. TO\JN. 
TlllH. l"\U)i gf_ 9'lM( HlbH· 
V~'{\\.H,, f.'1.Cl1iN(. Xl~ tO~ 
$01'\t.Ot-lf. Wl1\-\ I'\'{ 
QuAU~\CA.T\0NS ~ 
Purgatory U.NAsAN HARocAsTLE 
Y0v CA.IJ t.\i~t.t WO~\<. Ot..l AW AS<,(ML'1 Uf..!t 
~W'..l\f.t. 1/..A'w \-\(AfJ C)(Z ANSWE.R. rnoNt.S. I 
■ SLW3Q CC.USU.EDU 
•••••••••••••••••••••••• ., •••••••••••••••••••••••  •••••••••••••••••••••• 
-
• • • • • • • • COMPUTER • • •  • AddA • ., ., ; $20 Rebate Specials; • : : UPGRADE SPECIAL; • Printer! • • • • . • Upgrade Your 486 or Pentium to a • • Regular Mail In Your Final • • ; ; Pentium II 400C Multimedia System!; • Price Rebate Cost! i • • $109 • • • • • 6.4 GB Hard Drive $129 -$20 • • Upgrade To ,·· Complete Upgrade • • $139 • • DVD! ;.; ... Includes: • • 10.8 GB Hard Drive $159 -$20 • • ~,...::;,~~ .. • • • ., ... ~~ - .. Pentium II 400c CPU • • S0XCD ROM $69 -$20 $49 • • BXDt.<e&Olma'Cad ., . New BX Mother- ., • • • • • board • • 56K Int. Fax Modem $59 -$20 $39 • • Systems Include: Pay $0 Down! • • • • • • • • 32MB DIMM RAM • • Scanner - 600 DPI $139 -$20 $119 • • 2 Yr Parts & Labor No Payments! • • 16 Bit Sound • • • • Warranty! No Interest! • • 56K Modem • • 17" Monitor .27 DP $259 -$20 $239 • • Free Delivery & Setup! • • • • ., Until March 20001 Installation • 2 Months Internet Service! • • • • Mail-In Rebate Certificates Available At Store • • OAC • • • • • •••••••••••••••••••••••• •••••••••••••••••••••• ••••••••••••••••••••••• 
Pinecrest Shopping Cenrer {Norrh Of Moll) 
87 East, 1400 North 
755-5877 
FREE T ~SH I RT! 
With $100 Purchase + 
FREE COFFEE MUG! 





Wednesday, Feb. 23, 2000 I I 
Time to hit the ice 
HOCKIY PlAIDFFS BEGIN TODAY. 
Check Friday's Statesman to see how 
USU fares in the RMCHA playoffs. 
Aggies still truckin: win 1~itt, USU takes nation's 
longest winning streak 
to New Mexico 
USU's winning streak longest in 
nation after 64-5 5 victory over Pacific 
WADE DENNISTON 
Senior Sports Writer 
The Utah State University 
men's basketball team continues 
to make believers out of 
doubters . 
Before the season began, 
many people didn't think the 
Aggies would be good enough to 
finish any higher than fourth 
place in the Big West 
Conference. which is where they 
were picked to finish in the 
Eastern Division by the presea-
son media poll. 
But, with Utah State's 64-55 
victory (12th straight win over-
all. 
on just 17-of-36 attempts, with 
junior forward Shawn Daniels 
and junior guard Bernard Rock 
each going 4-for-11 from the 
stripe. 
Even sophomore guard Tony 
Brown. who is USU's best free 
throw shooter (went into the 
game 45-for-50, 90 percent), 
missed his only attempt. 
"Maybe we got cocky." Morrill 
joked about his team's free 
throws. 
Morrill did admit he was con-
cerned toward the end of the 
game when the Aggies were 
seemingly hitting just 1-of-2 
freebie attempts. 
·1 was a little wor-
longest in the nation) 
over the University of 
the Pacific Saturday 
night at the Spectrum. 
the Aggies clinched at 
least a tie for first place 
in the East with four 
games to play. 
'The score 
would have 
ried," Morrill said. 
"Shawn's going to be up 
and down obviously 
from the line. He's 
made them when 
they've been important. 
he really has: 
been a lot 




Rock, on the other 
hand. who shoots 
almost 71 percent from 
the stripe, shouldn't be 
that up and down. 
"There becomes a 
feeling of games that 
you feel like you have 
to have," said Utah 
State head coach Stew 
Morrill. ·1 think our 
guys felt like this is one 
they had to have: 
"That's very unusual 
• DION lwllY • for Bernard," Morrill 
USU GU\RD said. ·r don't think 
you'll see that happen 
Prior to this victory. 
USU clinched one of the first 
spots in the Big West 
Tournament March 9-11. in 
Reno, Nev., by winning at the 
University of Nevada. The team 
proved critics wrong by securing 
a spot in the post-season after 
being picked no higher than 
fifth in the East by the presea-
son coaches poll. 
While the Aggies (12-0 Big 
West, 21-5 overall) struggled 
from the field against the Wolf 
Pack, their defense played a 
contributing factor in the win, 
as did their free throws (16-for-
18, 15 in a row overall). 
Perhaps the law of averages 
caught up with Utah State 
against Pacific. 
The Aggies struggled mightily 
from the line as they connected 
again." 
Rock agreed. 
·r just wasn't concentrating 
hard enough." he said. 
But free throws were just part 
of the reason Pacific (5-7, 10-14) 
stayed close to Utah State. 
"Pacific causes problems with 
all the little things they do." 
Morrill said. "All the junk 
defenses they play. triangle-and-
two. box and-one ... We found a 
way to win that basketball game . 
It wasn't pretty. If we made 
some free throws it wouldn't 
have been quite so close: 
Aggie junior guard Dion 
Bailey, agreed. 
"That is the first time that we 
have played against a junk 
defense," he said. "but we han-
dled it well. The score would 
have been a lot different if we 
usu·s Brennan Ray takes a jump shot over Pacific's Ross Mills on Saturday. 
could have made some free 
throws." 
Although they struggled from 
the foul line, Daniels and Rock 
were two big reasons the Aggies 
were able to walk away with 
their sixth consecutive win at 
home. 
The 6-foot-6, 250-pound 
Daniels was able to lead all USU 
players with 16 points (10th 
straight time in double figures) 
on 6-of-8 shooting from the 
field, while totaling eight 
boards. four steals (team had 
nine) and two block~. all game-
highs. 
Rock was the only other 
Aggie to reach double figures as 
he dropped in 13 points on 4-
of-8 shooting from the floor. 1-
for-4 from the three-point arc. 
The 5-foot-10, 165-pounder also 
handed out a game-high nine 
assists, four shy of his career 
high (13 vs. the University of 
North Texas on 
Feb. 3). 
Utah State led the game from 
the get-go, although Pacific did 
tie the game once at 5. 
After a dunk from the Tigers· 
6-foot-9 sophomore center Mike 
Preston cut the lead to 15-13, 
the Aggies went on a 9-2 run , 
capped by a 3-pointer from 
sophomore guard Rashaun 
Thomas with 9:58 left in the 
first half. 
Pacific did cut the lead to five 
on two occasions, but USU was 
able to push its lead to 11 at 
Jump to Jru/CKIN'. Page 12 
MR.ON MORTON 
Assistant Sports Editor 
Riding the longest winning streak in the 
nation, Utah State University travels to Las 
Cruces. N.M, to take on preseason favorite New 
Mexico State University Thursday. 
And it will not be easy. 
Aggie head coach Stew Morrill compares this 
match-up with NMSU (17-7 overall, 8-4 Big 
West Conference) to the road victory against 
Long Beach State University Feb. 12. 
"We're going to have to have a similar perfor-
mance to have a chance to win at New Mexico 
(State)." Morrill said. 
The Southern Aggies have a lot to fight for 
when the game tips off at 7:05 p.m. 
"We come in having beaten them at our 
pl~ce, !iaving some controversial things happen, 
gomg m there 12-0. they're favorites to win the 
league. They have a chance to go 12-4." Morrill 
said. "It's going to be wild. It should be fun." 
Having already clinched a tie for the BWC 
Eastern Division title, Utah State can secure the 
spot outright with a win Thursday. 
And USU brings a lot of stats in their favor. 
The Aggies (21-5, 12-0) are currently having the 
best conference start in school history. They are 
also the quickest USU team to 20 wins. Thanks 
to that 12-game winning streak, USU has 
climbed to 36th in the USA Today/ESPN poll, 
37th in the AP poll and 44th in the RPI rank-
ings - NMSU is the next closest BWC team at 
63rd. 
However. in that streak USU is not dominat-
ing, just barely winning. But Morrill doesn't see 
a problem in that. 
·we find ways to win, and to be where we're 
at is amazing." he said. "In this league, anybody 
can beat us any night out. That's not coach 
speak, that's a fact." 
That anybody could be NMSU. The Southern 
Aggies have won six of their last seven - not 
including the loss to USU - and have won 25 
of their last 27 at home this season, including 
11 of 12 this season. USU is 7-13 at the Pan 
American Center. 
USU will have to either shut down star 
NMSU guard Billy Keys or the rest of the team. 
On Feb. 5, in the Spectrum, USU shutdown his 
teammates as Keys scored a game-high 21 
points. 
"He's just an awfully good player that's hard 
to contain." Morrill said. 
That first game, outside of teammate Eric 
]lunp_to NtwMtxlro Page 12 
USU ends skids just in time for pl~yoffs, first game today 




• Wadsworth isa senior 
from Bountiful. 
USU assistant hockey cap-
tain Nate Anderson told me 
yesterday the hockey team, once 
19-0--1, might have lost its 
to drive nearly an hour to reach 
the games. Yet USU enjoys 
higher attendance, and that 
sa!§a wt. 
" ur_a" witf!J_hf_ians. 
I hope not. --
After nearly every game, 
head coach Jerry Crossley and 
at least one of the players tells 
me to say something about the 
fan support in my game re-
caps. When I talked to Wever 
State general manager Bm 
McLoud at the Colorado State 
game, he said he wished his 
team could generate the 
amount of attendance that 
USU does. 
- · Don't let a couple of losses 
fool you. This year's USU team 
is the best ever, and they need 
your support - especially as 
they start the regional playoffs 
today. 
With loud fans in the 
stands, they are winners. 
Without them, who knows 
what will happen. 
I'll hope to see you at the Ice 
Sheet Wednesday and Friday 
nights to watch Utah State 
skate to the Rocky Mountain 
Collegiate Hockey Association 
REUBEN WADSWORTH 
Sports Writer 
Th~ Utah State University hockey team 
will open the regional playoffs today at 
4:45 p.m. against the ProvoJcecats at the 
Ogden Ice Sheet on the heels of a split at 
home last weekend. 
The Aggies· final regular season record 
stands at 20-4-2. 
Utah State University hockey assistant 
captain Nate Anderson said any team is 
subject to ·a bad day at the office." 
That's just what happened to his USU 
squad on Friday night as it was defeated 8-
2 by arch-rival Weber State University. The 
Aggies regrouped on Saturday. however. 
and beat the Provo Icecats (Brigham Young 
University), 6-1. 
Anderson said he didn't fret after the 
loss to Weber on Friday because on any 
given night in hockey, one team can beat 
another. He cited the example of Boston 
University. a nationally-ranked team in the 
East, that recently lost to a sub-par New 
Hampshire squad by the same score his 
Aggies lost to Weber: 8-2. The next night 
Boston defeated New Hampshire 5-1. 
The Wildcats proved 
Anderson's theo-
The lee Sheet is in Weber's 
backyard, and Aggie fans have Championship. 
.. ···• ••••••••• ~ \ , I ' \ 
ry correct when they lost at the University 
of Utah 6-4 on Saturday, just one night 
after their victory over Utah State. 
Anderson said Saturday's win over the 
Icecats was good for USU's morale after a 
four-game losing skid. 
·rt feels good to win again." Danny 
Wilson said of the much-needed victory. 
"We're back in the loop again." 
"It is rather polar to win 19 in a row and 
then lose four," Anderson said. 
Wilson said the team has a better atti-
tude now and is more relaxed after the vic-
tory over Provo. He said it feels once more 
like the Utah State team of old, the squad 
that was 19-0-1 before the trip to Colorado 
three weeks ago. 
The game against the Wildcats was 
uncharacteristic of USU hockey in that the 
team fell behind early and could not 
rebound from the large deficit. After the 
first period, Weber was on top 4-0. 
The second period was more defensive. 
make the score 5-0 going into the third. 
Weber scored the first two goals of the 
final period to go up 7-0 with 12:57 left in 
the game. USU scored its only two goals 
within a minute of each other at 11:13 and 
10:10 left. Anderson scored the first, and 
teammate Ryan Froerer scored the second. 
Both goals were assisted by defenseman 
Aaron Sutliff. 
Weber State captain Warren Morton 
recorded a hat trick in the game. 
A number of fights in the third period 
kept the officials busy. Twice the officials 
had to separate players and wrestle them 
to the ground to calm things down. 
One such occasion occurred with 2:09 
left in the game when two fights broke out 
in two different areas, one down near the 
USU goal and one in the neutral zone 
between the two team's benches . USU 
players Aaron Burrell and Marlen Marquez 
Jump to HOCKEY. Page 13 
Only one goal was scored in the period. 
but it was the Wildcats that slipped it past 
USU goaltender Eric 
Moldenhauer to 
• 
• • • • • • • •.•. p. 
. \ ... \ ' ·. 
l 
••••• 
-· . . . ' ' 
• • • • • . ,,· ··· -:-,:· • .•• .· · 
. . . ~ . . -
USU's Kelly froerer, (7) and Weber State's Zak Treasure go mano a mano as the 
referees try to seperate them during USU's 8-2 loss to Weber on Friday night. The 
loss was the Aggies' fourth straight after opening the season 19-0-1. USU 
rebounded on Saturday night with a 6-1 victory over BYU - the Aggies' first 
victory since Jan. 29 - ending the skid before the RMCHA playoffs begin today 
against BYU at 4:45 p.m. at the Jee Sheet in Ogden .• I • • • I I I 
Naturally, the country's premiere leadership school 
offers a renowned staff of courteous instructors. 
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halftime, 38-27, following a dunk from junior cen-
ter Dimitri Jorssen. 
The Tigers got back into the game at the start of 
the second half when they used a 12-7 run to close 
the gap to 45-39, but the Aggies countered with 
eight straight points. five coming from Bailey, 
including his first 3-pointer of the year. 
"Dion did a good job," Morrill said. "He's done a 
go_od job ... he's had some games where he plays six 
mmutes and he's still a great kid on the bench 
cheerleading. Then , all of a sudden. the last three, 
four games, he's been a really valuable guy off the 
bench: 
Bailey finished the game with six points, two 
boards, two steals and one assist in 17 minutes. 
"It has been good coming off the bench and 
being able to give a spark," Bailey said. 
Pacific would never get any closer than six 
points the rest of the way as USU was able to 
maintain control of the ball longer than the Tigers' 
would've liked by stalling. The Aggies were also 
able to hit 7-of-12 free throws down the stretch. 
Despite allowing Pacific to shoot 46.3 percent 
from the field (usually allow 40.7 percent per 
game), Utah State lived up to its billing as one of 
the best defensive teams in the Big West. 
The Aggies recorded nine steals (30 in their last 
three games), forced 19 turnovers and blocked 
three shots. 
·we just turned the ball over too many times· 
said U of P head coach Bob Thomason . "That w~s 
probably the key to the game: 
Offensively, Utah State was able to shoot 47.7 
percent from the field and 45.5 percent from 
beyond the arc. Nine players were able to score at 
least one point , with the bench contributing 14. 
The Tigers were led in scoring by senior guard 
Clay McKnight with 16 points on 5-of-9 shooting 
from the field and 5-of-8 from beyond the arc. 
Sophomore forward Mike Hahn added 10 for 
Pacific. 
USU now has a chance to clinch the Eastern 
Division title outright by winning at second-place 
N_ew Mexico State University (8-4, 17-7) Thursday 
mght. 
"We'll have to play very well there, obviously, to 
have a chance to win," Morrill said of playing at 
the Pan American Center in l.as Cruces, N.M. "It's 
nice to be going in there sitting in the position 
we're in." 
This will be the last road trip of the year for 
Utah State before heading to Reno for the Big West 
tournament as it will play the University of North 
Texas on Saturday in The Super Pit. 
USU will finish out the regular season at home 
March 2 and 4, with games against the University 
of Idaho and Boise State University, both at 
7:05 p.m. 
Two Pacific players help each other up during 
Saturday's game. USU has been knocking 
over the competion all season long, on its way 
to a 12-0 record in the Big West Conference. 
NEW MEXICO 
Continued from Page 11 
Channing (who scored 13), the rest of 
the Southern Aggies combined for 17. 
USU will try to counter with a strong 
starting five and timely contributions 
from the bench. While all five starters 
average eight points or more, it has been 
bench players Brennan Ray, Dion Bailey 
and Rashaun Thomas who have given 
Utah State the extra push to win. 
"They're giving us energy and good 
play when they check into the game; 
Morrill said. 
Then there is Curtis Bobb, who 
scorched the NMSU Aggies for 13 points 
on 3-of-4 shooting from the 3-point line. 
That balance has been the story for 
USU all year: the Aggies have no go-to 
player. In fact, USU has just one player 
in the top 15 in scoring in the BWC -
Shawn Daniels, who averages 14.2 ppg 
and is tied for the 15th spot. 
But Aggies do lead in other categories. 
Daniels leads the conference in blocks 
(1.65 per game) and is second in 
rebounds (8.2) and field goal percentage 
(.592, he averages 36 percent from the 
line). 
Junior college transfer point guard 
Bernard Rock leads BWC in assists with 
~.77. Not bad for a player who was play-
mg football last year at New Mexico 
Military Institute, Morrill said. 
"We've been pleased with him from 
day one; he said. 
After Thursday's game, the Aggies will 
travel to Denton, Texas to take on the 
University of North Texas Saturday at 
6:30 p.m. 
le.1t fa(/get. me • • 
WORLD WAR II 
T RIBUTE W E E K 
?;~, CJ~ 22nd 7:00pm; 
Audio/Visual Presentation 
Multimedia presentation giving a closer look at 




Memphis Belle (PG-13) 7:00pm 
Saving Private Ryan (R) 9:00pm 
Bring a pillow and a blanket 
?;~, CJ~24tk7:00prrv 
Panel Discussion 
Opportunities to ask questions and discuss World War 
II with Veterans of the war 
· All programs will take place in the Lundstrom Student Center 1295 E. 1000 N. 
Sponsored by USU Housing and Food Services and the Resident Hall Student Association 
• 
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were ejected as a result 
Though Utah State has seen its share of 
scuffles this season. Friday night's fights 
- arked the first time the whole season a 
;. USU player had actually thrown a punch. 
USU captain Ryan Keyes said the Weber 
team was initiating the disqualifying penal-
ties late in the game, even with a big lead, 
~ which he thought wasn't wise for the win-
- ning team to do. He said the two teams 
really dislike each other and tempers start-
ed to flare. 
Wilson said his USU team was frustrat-
ed against Weber because the Wildcats 
built a big lead quickly that the Aggies 
couldn·t recover from. 
USU head coach Jerry Crossley said the 
team had gone through some ·rough inter-
nal chemistry· before the Weber game and 
were trying to do too much. Most of it WqS 
his team's own doing because they weren't 
up for the challenge, he said. 
"The only team that can beat USU is 
USU themselves," Anderson said, emphasiz-
ing the need to play as a team and not as 
an individual. 
Anderson said the Aggies were too hesi-
tant against the Wildcats and expended 
energy at times when it wasn't necessary. 
USU was losing some of the little battles to 
get to the puck, he said. 
According to Anderson, the team had a 
lot of good chances, especially in the first 
period, but couldn't connect on them. If 
USU would have converted some of those 
attempts, Anderson said the game would 
have been completely different 
Keyes said his USU squad hasn·t stepped 
up to the level of Weber or Colorado State 
University in the last few weeks. But by los-
ing and then playing harder as a result, 
Keyes thinks his team should be more pre-
pared for nationals. · 
"Hopefully we can keep that winning 
thing going." Crossley said after the win 
over the Icecats. "They've won enough this 
year they know how to win." 
Crossley said the team needs to play 
together in order to be victorious. 
According to him, his Aggies have enough 
talent, they've just got to have confidence 
and trust in one another. 
Even after the WSU loss. Anderson said 
his USU bunch is talented and have one of 
the best teams in the nation. They just 
have to come out with enthusiasm and 
more focus to win in the Regional Playoffs. 
Barring any unforeseen mishap in the 
game today against the Icecats. Wilson said 
the team will likely meet Weber again on 
Friday night for the RMCHA champi-
onship. · 
~To Benson AirDOrtD •Jensen's 2500 N. 
Let us Save You Money f s· 
i>~ SE.}\r, Cor:;Elete Diagnostic Services Ill r-
~~,s, F y Trainea Technicians 1' Using the Latest Diagnostic ';&~ Equipment ~ ,. -- . l We Serve You The Best 
~ ~ ·=- 753-2521 0 ::, . 
iet.eAuto Se~~ 34 7 W. 2500 N. ~ 
c,~e NorthL01an i -- 1-800-758-2520 ::, 
LIMITED TIME OFFER! FREE INSTALLATION OF ALTERNATORS & STARTERS! J, 
-- . ----- -
Beam hurts USU against Denver 117 N. MAIN LOGAN MoN .•SAT 10·6 
Aggies still struggling 
to keep their balance 
LYNNmE HOFFMAN 
Sports Writer 
The Utah State University 
gymnastics team beat No. 11 
University of Denver on 
vault and floor. and was just 
.025 behind on bars. 
But a fall on beam ended 
what might have been 
another upset victory for the 
Aggies. who recently edged 
No. 14 Brigham Young 
University. 
Denver was solid, finish-
ing the meet with no falls 
and a score of 194.925. Utah 
State was second in the four-
way meet in the Spectrum 
Friday night. with a score of 
194.525. Southern Utah 
University finished third 
with 193.575, and the 
University of California at 
Santa Barbara scored 
190.600. 
"Believe me, l'm not 
totally disappointed with our 
level of performance 
tonight; USU head coach 
Ray Corn said. "There were a 
lot of bright spots." 
USU's Christy Denson performs on the beam in the Spectrum on Friday. 
Senior Christy Denson 
won the all-around with a 
score of 39.225. just in front 
of Denver's Jenny Ebdon and 
Sachi Ena, who scored 
39.200 and 39.175, respec-
tively. Denson 
"She certainly did that 
tonight." 
·r just feel warmed up. I 
don't feel like I get cold, and 
it's nice to get it over with; 
Degener said. "Then you get 
to enjoy every-
~earned 9.9s on 
both the bars and 
floor. winning bars 
for the fourth 
meet in a row, 
while tying Ebdon 
for the floor title. 
'We came roaring 








turned in another 
set of solid perfor-
mances on three 
events. The sopho-
more earned 
9.775s in both 
floor and bars. and 
ladies really gritted 
it up, realizing that 
only the greatest of 
floor performances 










scored a career 
high 9.775. 
this thing off.' 
. 9.725 on beam. 
She was first up on 




times regarded as 
one of the most difficult as 
judges have a reputation for 
scoring the first athletes 
lower. But Degener said she 
enjoys being responsible for 
setting the tone of the event. 
"Your first gymnast up is 
in a very important position 
to set the pace: Corn said. 
Denver. 
The event 
did not go as 
smoothly for 
"Vault was our toughest 
event; Denver head coach 
Melissa Kutcher said. ·we 
were a little fatigued." 
But Denver gymnasts 
were strong on bars. as Ena 
and Melanie Schiff tied USU 
freshman Tina Ellis for sec-
ond place, behind Denson. 
All three earned 9.875, a 
career-high for Ellis. Utah 
State's Jessica Porter and 
Kristen Bloom both scored 
9.8s. 
Although the Aggies have 
hit their beam routines at 
two meets on the road this 
year, they have struggled at 
home. Degener and Ellis 
both performed cleanly to 
start the team out well, but 
freshman Nicole Kilpatrick 
fell twice. and Porter fell on 
her layout mount. She 
regained her composure and 
looked strong as she com-
pleted her routine. but her' 
score still reflected the fall. 
With only floor left, the 
Aggies pushed for a come-
back. 
·we came roaring back; 
Corn said. ·r think the ladies 
really gritted it up. realizing 
that only the greatest of 
floor performances could 
perhaps pull this thing off." 
However. even hitting all 
six floor routines wasn't 
enough this time, and the 
Aggies couldn't catch Denver. 
"We really poured it on. 
especially on floor." Degener 
said. 
Scholarghip O portunity 
for Students Interested in 
Creative Writing & the Environment 
Hubbard Family Scholarship 
Qualifications: 
* creative writing interest and ability (poetry, fiction, nonfiction) 
* commitment to the protection of the Earth's ecosystems 
* upper-division undergraduates Uuniors and seniors) 
" demonstrated academic achievement 
Award: 
" full-tuition & fees ($3000) 
" 6-7 scholarships will be awarded 
Procedure: 
Applications should include the fo llowing: 
--a resume 
--unofficial transcript 
--a letter of interest with evidence of qualifications 
--writing sample (e.g., poetry, fiction, nonfiction) 
--names of three faculty references 
753-1541 
Send materials to Jay Greene, (435) 797-2846, College of 
Humanitiee;, Arts & Social Sciencee;, Old Main 338 by 
March 1, 2000 (extended deadline). 
1:10 p.m. finding a great job. 
While you're doing your th i ng, we're doing ours. 
Matching you to great jobs with hundreds of top 
employers - 24/7. 
Log on to www.jobdirect.com/cash 
for a chance to win $500 today! 
lobDirect.com<tP 
Where students and employers click! 
14 Wednesday, Feb. 23, 2000 
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Length should be 
limited to 3flJ words. 
All letters may be short-
ened, edited or rejected 
for reasons of good taste, 
redundancy or volume 
of similar letters. 
No anonymous letters 
will be published. 
Writers must sign all 
letters, with phone 
number (or e-ma,1 
address) and student 
number clenrly stated. 
letters represennng 
groups- or more than 
one individual - must 
have a singular repre-
sentative clenrly stated, 
with all necessary ID 
and infonnation. 
Voices and Views 
NOM1 CttoMSKY, AlJTltOR, 1992: 
"If we don't believe in freedom of 
expression for people we despise. we 
don't belieye in it at all." 
Rules of etiquette 
for the new 
millennium 







if I serve 
I a r g e 
slabs of 
near bleeding beef at my din-
ner party? How should I feel 
about call waiting? Can I 
compost that old flowered 
couch? 
Answering machines: If 
you become extremely 
annoyed at persons with 
answering machines it is 
permissible to leave the 
message, "I think this is the 
right address. Oh, well, 
since you're not home, we'll 
just drop off that 800 
pounds of manure you 
ordered in the driveway." 
Writers must wait 21 
days before submitnng 
successive letters - no 
exceptions .•
Letters can be hand 
delivered or maz1ed to 
Tire Slalesmnn in the 
TSC 319, or can be 
A hot spring revelation 
It's not easy being a con-
sumer these days. The pres-
sure to simultaneously 
exhibit political correctness 
and proper etiquette can 
cause undue anxiety. The 
following list is meant to 
solve this dilemma by pro-
viding updated rules of 
thumb for the new millenni-
um consumer: 
Call Waiting: This is the 
electronic version of "I've 
got a pie in the oven." It is a 
polite excuse to get out of a 
conversation with just about 
anyone. If you are the per-
son being put on hold, it is 
appropriate to give this per-
son's phone number to the 



























IN THE HEADLIGHTS / Bryce Petersen 
It was 2 that was left was a stubborn 
a.m. and I was refusal to fail. I had promised to 
lost and frus- show them something and by gum 
trated. The gas they would see it, or we would 
station atten- perish in the middle of the west 
dant had never desert - out of gas and out of 
heard of the water. 
hot springs. It We needed a revelation. 
was disheart- "Someone needs to have a rev-
ening. 
"We must be in the wrong 
county," I said. 
He shrugged his shoulders. He 
didn't know. He didn't care. The 
rest of the group didn't care 
either. This was more exciting 
than a cold and lonely bed, and 
besides, they said, "we've never 
been here before." 
However, I had been to the lit-
tle hot spring in the middle of 
nowhere. I wanted to go there 
again, but I had seen nothing 
familiar for over an hour. The 
thri II of the moment, the lust for 
life, the desire to explore and con-
quer were dead. The only thing 
elation," I said. "And it's not going 
to be me, not in this state." 
They were peaceful and happy 
and could be able to receive 
supernatural guidance. I wouldn't 
have seen a floating neon sign 
drifting along in front of our car 
flashing arrows and encourage-
ment. I had been cut off. It was up 
to them. One of them laughed at 
my suggestion , another stared 
vacantly out the window. 
"Hey, we had a family reunion 
at that church," said the other. 
I slowed down anticipating the 
next sign. We passed a familiar 
orchard, an old farm house and a 
cemetery, all recognizable from 
Associated Stu a.. ~nts 0 f 
Unlversitg 
E-WEEK 2000 
COLLEGE OF ENGINEERING 
12:30 P.M., BETA BOWL, TSC SUNBURST 
1 :30 P.M. DILBERT LOOK-A-LIKE, SUNBURST 
2 P.M. ASCE BRIDGE BUILDING, SUNBURST 
2 P.M. MOUSETRAP CAR, INT'L LOUNGE 
2 ·:30 P.M. SWE MYSTERY DESIGN, INT'L LOUNGE 
3 P.M., BETA BOWL VS. NR, SUNBURST 
3:30 P.M. SWE CALCULATOR DRAW, SUNBURST 
3:30 P.M. BASKETBALL LAUNCHER, SUNBURST ------------------...... 
FRIDAY, FEBRUARY 25TH J 
9-4 P.M. BLOOD DRIVE, TSC INT'L LOUNGE 
ALUMNISPEAKERS,TBA 
6 P.M., AWARDS BANQUET, COPPERMILL 
ALL WEEK: 
MARV 'N' JOE 
$1 
HAZEL'S@ THE HUB 




USU HOUSING AND FOOD SERVICES, 
THE HUB 
EXXON 
SOCIETY OF WOMEN ENGINEERS 
JUNIOR ENGINEERING STATE 
Mardi Gras . 
coming March 4 
the past. In addition, there arose 
the faint but distinct smell of sul-
fur . 
"Turn left!" he cried. 
I turned left, onto a small dirt 
road. Now I was paying attention. 
The thrill of the moment, my lust 
for life, my desire to explore and 
conquer had awakened. I would 
not miss the sign now. Roads 
branched off to the right and left, 
but I held my course, never 
wavering, full of an unearthly 
confidence. 
The sulfur smell died and voic-
es of skepticism clouded up on 
the horizon, but I was unmoved. 
The dirt road turned to pavement 
and the doubters grew louder, 
more insistent. 
"Maybe we've come too far ... 
maybe we should have taken that 
left ... maybe we just missed it," 
the dark voices whispered. But I 
drove on, spurred by ghostlike 
Jump to RooAnoN. Page 15 
Banking/Teller Machines: • 
There is yet no established 
polite distance for standing 
in line behind somebody 
extracting money from an 
automated teller machine. 
However, the emerging cus-
tom in most big cities is 
approximately the length of 
a gun barrel especially for 
evening withdrawals. 
For most other areas and 
times of day the old bumper 
sticker adage "If you can. 
read this, you're too damn 
close" applies to teller 
machines. 
Cellular Phones: It is con-
sidered extremely tacky to 
call other cellular phone 
owners across the restaurant 
even though it is possible. It 
is equally impolite to ask 
others to "leave the room" 
when you are taking a per-
sonal call on your car cellu-
lar phone. 
Compost Piles: Whereas 
it would normally be con-
sidered obnoxious to talk 
about garbage at a social 
function involving food, 
compost piles can be dis-
cussed and admired for their 
environmental attributes. 
Your own Personal Landfill 
(PL) can be discussed at 
nearly all social occasions. 
For the inhibited, try these 
conversation starters. "You 
ought to see mine rof" or 
"Look at the steam rising off 
that baby" or lastly , "T he 
worms really love it. " 
(Etiquette clarification: An 
old couch piled high with 
newspapers isn' t recognized 
as a legitimate PL.) 
Smoking: If you still 
smoke, you are socially 
doomed. Take note that it is 
now permissible for even 
grossly overweight people 
who spit, pick their nose in 




"What do you thi.nk? 
Purge Policy 
If you don't pay for your classes by the dead-
line, the classes you registered for are dropped, 
and students must register again to get back into 
classes. Some students aren't satisfied with this 
method. If you have comments or solutions, e-mail 
Matt Malouf SLK1S@cc.usu.edu 
Aggie Leadership Academy 
Leadership Laundry Retreat - new and improved formula 
for improved leadership skills! 
from Friday Feb. 25, 5 p.m. - Sat. Feb. 26, noon 
Meet in front of the University Inn 
Open to everyone 
$5 
Sign up in the Val R. Christensen Service Center or @ 
Aggieleadership@yahoo.com 








TSC customer service center!! 
The center houses ... 
USU Card 
lnfomation 
Tickets & more 
The winning entrant will win 
$50 on their USU Card 
Enter in TSC 326 or on the weJ . 
www.usu.edu /as su 
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public and drive cars that get 
seven miles per gallon to ver-
bally abuse smokers for thei_r 
"nasty habit." 
Meat Eating: Bringing a 
bowl of meatballs to a Sierra 
Club meeting may be as 
repugnant as having a Happy 
Hour at an Alcoholics 
Anonymous Meeting. 
Vegetarianism has become a 
status symbol in some circles. 
You can break the ice at pre-
dominantly vegetarian social 
gatherings with the statement: 
"Is that tofu or did somebody 
accidentally chop up a dish 
towel in the stir fry?" 
OINK Psuedofamilies: Due 
to the increased number of 
DINKs (Double Income No 
Kids) it is now socially 
acceptable to substitute pho-
tos and humorous stories of 
REvEiATION 
Continued from Page 14 
memories, blurred and faded 
by time, but compelling and 
real even still. 
And hallelujah, the trum-
pets blared and the glory of 
the sight impressed all in 
attendance . The nay-sayers 
were promptly exiled from 
our midst by unanimous 
decision. The dark voices 
were silenced and the faith-
ful partook of the fruit of 
Stinky Springs. 
That's what the locals call 
it on account of the awful 
smell. While I soaked in the 
soothing · water, the others 
roamed around taking in the 
beauty. One squatted behind 
a nearby bush and was 
blessed with six precious 
bites right on her ... 
Another, led by the seer 
your dog's Frisbee catching 
exploits in the absence of 
baby pictures. However, if 
your friends' dog starts send-
ing your dog Christmas cards, 
somebody should seek pro-
fessional help. 
Recycling: Throwing an 
aluminum can into a trash 
can is likely to draw angry 
glances, so it is permissible to 
carry around empty cans in 
the back seat of your cars, in 
your pockets, backpack or 
purse. Empty beer cans in 
your car, however, will still 
be considered "open contain-
ers" in accordance with Utah 
liquor laws. 
Fanny Packs: Never, ever 
compliment persons of either 
gender on their fanny pack 
unless you are absolutely 
sure they're wearing one. 
Dennis Hinkamp's column 
appears every Monday in The 
Utah Statesman. 
who had seen the vision that 
brought us to this promised 
land, managed to find the 
bloated remains of a ewe that 
had moved, recently, on to a 
better place. She managed to 
acquire 67 mosquito bites on 
one poor leg (she counted 
her blessings). The visionary 
man himself refused to get in 
the water because the tem-
perature was so extraordinar-
ily high ("like the fires of 
hell," he said). 
I felt great. It had been a 
long hard road, but after 
years of directionless search-
ing, all it took was a little 
inspiration to get me back to 
paradise. And the smell was 
completely gone in just over 
a week. 
Bryce Peterson is a journalism 
major and a staff writer for the 
Statesman. Send comments to 
breezlybruin@yahoo.com. 
Wnte for lhe LJt;1h 
Stc1tes111c1111 
Con1e to rsc 315 
for rn1Jre ,,1forn1;1t:on. 
THEEVENT 
FOR AGGIE GRADS 
Everything for your graduation ... all in one place! 
Wednesday, February 13, 1000 









Order your graduation announcements 
from CB Announcements, purchase a class ring 
from ArtCarved Rings, select a frame from 
ChurchHill Frames, make an appointment for 
your graduation photo, and choose a gift from 
the USU Bookstore. 
Exhibits packed with graduation 
information and products, including USU 
campus departments providing services for the 
continuing graduate. 
"ONiy mv noTes 
can sAve Him 
NOW. 11 
GRADFAIR 2000 
is brought to 




• ArtCarved Rings 
• CB Announcements 
• ChurchHill Frames 
• CSI Go ld Medall ion 
Gifts 
• Franklin Covey 
USU Departments: 
• Alumni Relations 
• Career Services 
• Photo Services 
• Scholarships & 
Financial Aid 





VisiT tHe All New VeRsitv.com 
Lecture noTes . tutoRials . researcH cenTer 
{we'Re eveN givinG awav A ereaTh-taKing triP to EuRope) 
- alwaYs 40.365 oPen -
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Sex trade increasing • 1n international trafficking 
WASHINGTON (AP) - With as 
many as 2 million women worldwide 
forced into sexual slavery, the sex 
trade seems to have replaced narcotics 
as the favored illegal trade activity, 
White House officials told at a Senate 
"They are told they will be taking a 
job as a nanny and are given money 
of their family. Then they are taken 
across a border and held against their 
will," he said. 
gling fee" of $2,500 that she had to 
pay off by selling herself to men. 
"We worked six days a week and 
12-hour days," she said. "We mostly 
had to serve 32 to 35 
"We are only begin-
ning to learn the meth-
ods of this industry," 
Brownback said. "Two-
thirds come back with 
AIDS or tuberculosis. 
They basically come back 
'Two-thirds come 
back with AIDS 
clients a day." 
said Teresa Loar, director of the 
President's Interagency Council on 
Women. 
Feeder countries for the slave trade 
include Ukraine, Albania, the 
Philippines, Thailand, Mexico and 
Nigeria. according to officials. hearing Tuesday. 
or tuberculosis. 
They basically 
Harold Koh, assistant Secretary of 
State for democracy, human rights 
and labor. said international criminals 
are moving away from "guns and 
drugs" to marketing women. 
"There are weaker restraints and 
growing demand," Koh told the Senate 
Foreign Relations subcommittee on 
Near Eastern and Southern Asian 
to die." come back to die.' 
Law enforcement offi-
cials raided the brothel 
and while some of the 
traffickers have been pros-
ecuted, some escaped cap-
ture and returned to 
Mexico. she said. 
Frank E. Loy, Undersecretary of 
State for Global Affairs, said the 
Clinton Administration approach has 
focused on preventing the trade from 
getting established, protection and 
assistance for victims and prosecution 




Solid numbers on the 
scope of the problem are 
hard to come by, but best 
estimates show at least 
of traffickers. . 
Sen. Sam Brownback, R-Kan., who 
chaired the hearing, spoke of meeting 
some women victims during recent 
travels to Asia and called the trade 
"the greatest manifestation of slavery 
and disguised to protect 
her identity testified that 
she was forced into a life 
of sexual slavery in the 
United States by traffickers in her 
native Mexico. 
She said she was duped by men 
who promised her work at a restau-
rant but said she owed them a "smug-
50,000 women brought 
into the United States annually for 
forced labor, officials said. 
A breakdown of international bor-
ders and expansion of trade are 
among the factors fueling trafficking, 
Loy said the administration has ! 
stopped short of pushing for economf 
sanctions against offending nations, • 
however, because that would curtail 
efforts to build an international effort 
· to combat the problem. ~ 
. Bills aimed at curbing trafficking • 
have been introduced in the House 
and Senate. in the world today." 
◄ 
A high price at a high cost 'Q,IPl1~{~f;y~le.t'Unv~il,S carf 
with high }uel. economy - ! Higher oil prices 
help Iraq earn 
faster-but 
civilians still suffer 
BAGHDAD, Iraq (AP) - A 
handful of protein biscuits 
seems like too little, too late 
for Zakiya Abdulrahman's 
family. 
Nonetheless, the biscuits 
are a windfall for the preg-
nant woman with five chil-
dren whose family's income is 
less than $1 per day - and 
they are possible only because 
of a rise in world oil prices. 
The costly oil means Iraq is 
earning more money under 
the U.N. oil-for-food program 
designed to let it skirt trade 
sanctions for the good of its 
people. 
Recently, that has meant a 
small improvement for 
Abdulrahman and nearly 
TAIWAN 
Continued from Page 2 
strengthen U.S.-Taiwanese mil-
itary relations. 
Rubin said military ties 
with Taiwan, authorized under 
the Taiwan Relations Act, has 
enabled the United States to 
be "second-to-none" in its sup-
port of the anti-communist 
bastion. He said that arrange-
ment has served U.S. interests 
extremely well 
"Nobody should doubt our 
willingness to act in our own 
national interest" Rubin said. 
In 1996, China fired 
nuclear-capable missiles near 
Taiwan's two largest ports, 
prompting the United States to 
send two aircraft carriers and 
other warships to the region. 
China's muscle-flexing at 
the time was related to 
impending presidential elec-
tions. The new threat from 
Beijing appeared aimed at 
influencing presidential elec-
tions on Taiwan set for next 
month. Analysts·said China 
5,000 other malnourished 
mothers and children in the 
low-income Baghdad neigh-
borhood of Mashahda: six 
high protein biscuits a month 
per person. That is in addition 
to free rations of rice. flour, 
legumes, sugar and tea distrib-
uted under an earlier phase of 
the oil-for-food project. 
But Abdulrahman and her 
five children are still in dire 
need. Abdulrahman's husband 
earns his tiny income selling 
groceries from a cart. Her 11-
month-old boy weighed 13 
pounds - the norm for that 
age is almost 20 pounds -
when a community care vol-
unteer put him on an elec-
tronic scale. 
In the past three months, 
regular power cuts in 
Abdulrahman's neighborhood 
have lasted as long as 16 
hours a day. Broken pipes 
inundate some streets with 
sewage. Children scour 
garbage heaps in search of 
seems intent on discouraging 
support for the candidate 
most identified with the pro-
independence sector on 
Taiwan. 
Lockhart recalled that in 
1996, "we responded appropri-
ately to what was viewed as a 
threat And that should give 
you some indication of how 
we view this situation." 
At the Pentagon, 
spokesman Kenneth Bacon 
said there has been no change 
in U.S. military operations in 
the Pacific in response to the 
threat 
"It is only rhetoric at this 
point," Bacon said. 
Bacon said "it would be 
extremely difficult for China to 
carry out an invasion" of 
Taiwan. given the Chinese mil-
itary's limited capacity to exe-
cute a large amphibious opera-
tion. 
Lin Chong-pin, Taiwan's 
vice chairman of a council 
that handles Taiwan's China 
policy, would not directly 
address the new threat but 
said tensions would not ease 
used tin cans and bottles they 
can sell to recyclers. 
Such misery exists despite 
Iraq's oil reserves, and despite 
the fact that the price of the 
crude basket of the 
Organization of Petroleum 
Exporting Countries has risen 
from a low of below $11 a 
barrel in 1998 to more than 
$27. 
While the increase has 
boosted Iraq's revenues, it isn't 
doing much to help the coun-
try's poor because much of 
the money is either taken 
away or blocked by the United 
Nations, Iraqi officials say. 
Iraq is not allowed to freely 
sell its oil on world markets 
under sanctions imposed to 
punish it for its 1990 invasion 
of Kuwait. 
The sanctions cannot be 
lifted until U.N. inspectors 
certify Iraq is not producing 
weapons of mass destruction. 
Iraq has barred inspectors for 
the past year. 
as long as Beijing ref uses to 
acknowledge that China is 
split and each side is con-
trolled by a separate govern-
ment 
"Until we unify, both sides 
of course will have different 
views about what ·one China' 
means," Lin said. 
The latest flare-up comes 
amid President Clinton's drive 
to win congressional approval 
of permanent trading benefits 
for China, part of a deal to 
admit Beijing into the World 
Trade Organization, which sets 
the rules for global trade. 
Opponents are likely to 
seize on the new Chinese 
stand in hopes of blocking the 
trade package. Lockhart insist-
ed that it should not affect the 
vote. 
"The agreement is very 
much in our country's interest 
and our national interest," he 
said. "This is a one-sided 
agreement benefiting 
American business, American 
workers, American families. 
We should move forward on 
that basis." 
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9t annual 
POT-OF-GOLD BULL SALE 
. Western. Colorado Angus Association 
24th Annual Sale 
Fr\day ' February 25 · Noon 
UTA H ENGELMANN SPRUCE! °'. \ \ I / )".astern Lives1ock Auction · Montrose, CC 
~ ·"_f;, ~, ? Offering 90 bulls, yearlings and two year olds 
Saturday 
March 11 • 1 pm 
ST ARTING AT 30¢ PER FOOT/ 
SATTERWHITE LOG HOMES 
TOLL PREE 1-888-UTAH-MILL (1-888-882-4645) 
SAVE$$$ ON STEEL11!1PE 
t X 21' ....... 5549 ea 
1" X 21 • .,,, .... 5779ea 
1 114 X 21' .... 512 39 ea 
1112 x 21' ..... 515 98 ea 
METALMART 
1200 E.100 S. LEHI, UT • 800-947-0249 
Call For FREE Stock/Price List! 
6" 1/8 wa ... .S139tt 
8" 3 /16 wa .. 52 19tt 
10" 3/16 wa ... 1400tt 
12" 1/4 wa .... 1549 tt 
16" 5/16wa .... 58 95 rt 
Subject to prior sale. 
• Sold As Is • Will Call Lehi, Ut 
- .,.. · · ,... '- r - Reds Blocks polled PAP and fertility tested 
Bred to poss on the best combination of caMng 
ease. growth. maternal traits and good disposition 
Bulls can be seen at Kings Feedlpt in Montrose 
For information, coll Roger at 970-323-0970 or 
De.ve at 970-323-6833 
Earn Extra Money - Work for Census 2000 
Utah Jobs for People in Utah 
Census 2000 Is recruHlng lncllvlduals to help take the Census In communltl• 
acrou the country. This Job offers flexible hours, compeUUve pay, and work 
close-to-home. Most Cenaua lleld Jobs lut four to 11X weeks. We provide 
training, and mileage relmburltment, and we pay our Censua takers and 
CNW lelclers weekly. The Cenau1 Bureau la an Equal Opportunity Employer. 
We need you, ao call our toll frN Job line. 




An investment plan as unique as your needs. 
For more information, contact: 
Steven B. Best, Financial Consultant 
60 E. South Temple, Suite 1900, Salt Lake City, UT 84111 
(801) 322-7694 
SALOMONSMrrnBARNEY 
@2000 Salomon Smill1 Barney Ir.:. Member SIPC. Salomon Smth Bamey 
Is a service mn ct Salomon Smlll Barney Inc. Amemberof atiqroup't 
Joe Goggins, Auctioneer 
Western Slope Livestock 
Over 200 Bulls From Over SO Breeders, 40 
Select Females Bringing Angus Maternal Traits 
to Your Herd! Free Delivery Within a 300 Mlle 
Radius with the Purchase of 5 Bulls-or More • .,,. • • ;•• '<· u-... .,.. 
Contact Bob Hardman, Sales Manager 970-327-4300 or Bill Rooks 97~7 
We offer you the best manufactured homes in the industry. 
NOI«BRIDGE HOMES 
5471 South 320 West• Murray, Utah 
Six models showing daily, Mon.-Sat. 9-6 
WHQLESALE PRICES 
Triple Section from ... $52,900 
Double Section from .. $29,990 
Log Homes from ...... $34,900 
Toll Free 1-877-606-4663 
www.fuquahomes.com 





Saturday, March 18, 2000 • 1:00 pm 
Producers Auction • Salina, Utah 
Sale preview begins at 12:30 pm 
www.oowdoctor.c:onwlahbulllest 
( 
Raised on high forage ration • Gain a,u/ yearling weight ratios• Guaranteed b,uders 
• Rib eye area and bacli:fat scans• Semen lested • JOO% rricJr ,.,,e 
Satellite co~ge by 
S11periot UYutock MuketiJJI Service. 
Satellite Sile: Galaxy 3, Olannel 18. 
130 Performance-tested Bulls 
1 O different breeds ready to work 
Fo, ILW1her lnlonnallon contact 
C. Kim Chapman Shand Rasmusson 
VSU Exlflnsioll Anlma/ SC#ntdl USIA Ptwit»nt 
(435)896-9262 ext.27<4 (<435)283-424<4 
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PLEASE NOTE 
Classified advertising deadlines are one working 
day prior to the day publication is desired at 10 
a.m. Cost per submission is 1 O cents per word 
$1 minimum. Reduced rates for quanttty 
insertions are available. Commercial rates vary, 
depending on frequency. VISA, MasterCard 
and Aggie Express are also accepted for 
payment. Use 797-3359 to place phone ads. 
Advertisers should carefully read the classified 
ad form, TSC 319. The Utah Statesman 
reserves the right to refuse any ad, display, or 
classified. The Utah Statesman disclaims all 
liability for any damage suffered as a resutt of 
any advertisement in this 
newspaper. The Statesman has authority to 
edit and locate any classified advertisement as 
deemed appropriate. 
A COUPLE WITH a marriage filled with love wish to 
share our home with a newborn. Your child would 
be cherished be loving parents, family, and fnends. 
Medical/legal expenses paid. Call Paul & Jeanine 
1 ·888-767-2535 
STAT AT HOME mom, engineer dad, & adopted 
daughter, wish to adopt newborn. We will provide a 
warm, loving, fun filled home & financial security. 
Expenses paid. Please call Doug & Linda 1-800-
533--0068. 
M&W POLE BUILDINGS: 20'x30'x10', $3044.00; 
24'x36'x10', $3920.00; 30'x48'x10', $5560.00. Stall 
mats 4'x6'x3/4', $33.00. Many other builcing sizes. 
Kit, built, engineenng, financing. Free brochure. 1-
888-336-8824. 
STEEL BUILDINGS CLEARANCE sale. No 
Gimmk:ks! Serious inquirers get best price in westl 
Arch, straightwall, single slope. 1-800-973-3366. 
www.premiersteel.org 
·1 hi, i, a (>r,·1n 1ypi,al sc,·nc. 11111 we're any1l1ing hu1 your 1ypi,al 
4..0111p.111y. \\ 't· pnn.·idL· .111 L·1nirunnu:11t that'~ auractivc to everyone. 
\X'hl·du·r yuu'u· c,:nvi,ioning. tlc,·cloping and d,:plnying Ut."l\\'t>rking 
,ol11tio11\ in arc .. ,.., d1.ll arc un1ouc.::l1L·J hr the competition or ~imply 
la.111ging u11t anJ n1jo)i11g lund1 with your co-worker~, wc ' \'c got the 
<.011111.iny .ind Llfl'l'f\ wirh clu· pcrfrct surrounding~. 
Focus Group. 
Sec our prc~cntation on campus: 
Thursday, February 24, 2000 
llnivcn,ity Inn, Room 507, 5-6:30PM 
Novell >, 
Nun-II \·.ilth .. ·, anJ \11pJlnr1, 
\\ml-.ltnH dl\n ,i1>. l-l>liAA 
www.novell..com/college 
OVER YOUR HEAD in debt??? Do you need more 
breathing room??? Debt consolidation, o qualify-
inglll "Free consultation (800) 556--1548. 
www.anewhorizon.org Ucenced, bonded, nonprof-
it/national co. 
RECEIVING PAYMENTS? LUMP sums cash paid 
for seller-financed notes & deeds of trust, real 
estate contracts, structured 111surance set1lements, 
lottery winnings. cascade F1J1ding, Inc. 1-800-476--
9644 
HOMEOWNERS WITH CREDIT worries may now 
quickly qualify for loans. Stonecastle's a direct 
lender that can tell you over the phone-arid without 
obligation! Call 1-800-700-1242 ext. 374 
LIVING PAYDAY TO payday? Cut taxes to 50%+ & 
make money helping other do the same. Call 801-
941-5017 (not long distance in Utah) or 801-455-
13TT 
WE PAY CASH for the remaining payments on trust 
deeds! Mortgagert Annuities! Lotteries! "Nobody 
beats our pricing!" 800-490-0731, ext715 
www.nationalcontractbuyers.com 
DRIVER COVENANT TRANSPORT •coast to 
coast runs •reams start 35c-37c "$1,000 sign-on 
bonus for exp. co. drivers. For experienced drivers 
and owner operators 1-800-441-4394. For graduate 
students 1-800-338-6428. 
START YOUR OWN business! Set your own sched-
ule. Control your own income. Sen from your home, 
at work, through fundraisers. Be an Avon 
Representative. Call 888-942-4053 
AIR FORCE. GREAT career opportunities available 
for high school grads, ages 17-27. Plus up to 
$12,000 enlistment bonus n you qualify! For an 
information packet call 1-800-423-USAF or visit 
www.alrforce.com. 
DRIVERS ... HIRING DRIVERS &teams! Ask about 
sign-on bonus! CDL training available! Excellent 
pay/benefits, assigned equipment, consistent 
miles, job stability. Swift Transportation 1-888-490-
8343 
105 YEAR OLD fraternal insurance organiiation 
seeking qualified representatives. Up to 90% 
advance commissions, laptop computer, profes-
sional training at national headquarters, advertising 
allowance, incentive trips for quaUfiers, major med-
ical for qualifiers, retirement plan for qualifier, man-
age111e11t opportunity. For serious inquiries: tele-
phone Ryan Harrigleld, manager, at 1-STT-241-
2660. 
DRIVER-INEXPERIENCED? LEARN to be an 
OTA professional from a top carrier. Great pay, 
executive-style benefits and conventional equip-
ment. Call lodayl U.S. Xpress 888-936-3338 
UTAH'S LARGEST SELECTION Over 100 1,2 and 
3-ton used medium-duty rucks. Flatbeds, vans, 
dumps, tractors, cab, chassis. Christensen Truck 
Sales. Pleasant Grove, (801)-785-3451; 800-785-
_3451 
*MORE CARTOONS T  llQ(LE YOU ~IG TIME!! 
Reality Checko. WHAMoNo 
Stroke of Mid-Knight BeN M1NsoN I BENJAMIN@CC.USU.EDU 
SO ~Ila-I GotNG-OtJ, .. 
So N UC.~ TO l£~MIR 
... IT #IU.. U\tJ ..,A IT 
TII. 'TbNll~N.,. 
~ i~ R°"'1 
~ +o -hlrn 
~ 'fOtJf' 
c.onsc. '°"'. 
Summer J;;~di5' IDAHO MTN PROPERTY 17 ac /pond $44,900 pri-vate lake. Unbelievable buy -$20,000 under ippraised value! Enjoy one of Idaho's premier ·ecreational reas just short drive to Boise. Private rout -stocked lake. 1 OO0's of acres public lands. Jnderground utilities, soils approved, surveyed. 
3eller pays closing costsl Excellent f111ancing. Call •----------------------------------------...J 
Jwner now 208-422-9720, ext 8571 8:30 -8:30 
~ Great Wages 
~Reasonable Housing 
~Performance Bonus 
~Swimming Pool & Exercise Room 
~150 College Student Positions open 
~Make friends with other students 






The 10th annual Career Fair is 
coming! 
Career Fair 2000 
Wednesday, March 1, 2000 
Taggart Student Center 
Make a better impression ... 
... 
250 HEAD CALVIE cows, all young. Solid mouth, 
will sell any amOlllt you pick. (435) 462-2731 
GUITAR WANTED! LOCAL musician will pay up to 
$12,500 for pre-1975 Gibson, Fender, Martin, 
Ak:kenba.ker, and Gretsch guitars. Fender ampli-
fiers also. Call toll freel 1-(800) 995-1217. 
GELBVIEH BULLS/FEMALES Utah/Idaho 
Gelbvieh Assoc. Bull & female sale. March 4th @ 
1 :00 P.M. Spanish Fork Livestock Auction. For info 
call 4351257-7084. 
BULL/HEIFER SALE: March 4, 2000. Sale starts 1 
p.m. Producers, Salina U1ah. Quality range bulls, 
replacement Herters. (435) 384-2387. 
DIRECT/TV AND PAIMESTAA Cus1omers, get 
S.L.C. Channels nowf K✓azz & KBYU include. 
Free Dish 500 upgrade. Receive lower rates, more 
channels. Limited tine offer. Call 1-800-580-2120 
ALL PARENTS-PLEASE read: Is your family life as 
happy as you once imagined? Are your children 
obedient, polite, respectful, and cheerful? Are you 
peaceful with an your sanity intact? If so- greatl 
Awesome? Wow11 Otherwise, I can help you save 
your sanity. Take the self-test today. 
www.site.yahoo.ccrn/saveyoursanity 
WHY PAY RETAIL? Singles from $16,995, doubles 
from $24,995, triples from $44,995, tape & texture. 
Superior quality. Plus delivery & set-up. Quality 
Wholesale Homes. 1-800-242--0060 
WOLFF TANNING BEDS. Tan at home! Buy direct 
and save! CommerdaV Home units from $199.00. 
Low monthly payments. Free color catalog. Call 
today 1-800-842-1310 V 
HELP WANTED 
$1500 weekly potential mailing our circulars. 
For info call 203-9TT-1720 
$6000 per month processing ovt. mortgage re-
funds from home No experience necessary 1-
888-649-3435 ext. 104 
Bear River Mental Health Services, Inc., EOE, a 
comprehensive mental health provided located 
1n Logan, UT, is seeking a Service Coordinator. 
Position requires: Maste(s degree in one of the 
behavioral sciences, licensed or license eligible 
in the state of Utah. Duties include: Screening 
clients for new admissions, triage, crisis inter-
vention, staff and community liaison skills, and 
coordinating service delivery. Salary $26,622 • 
$36,746.19 based on license plus experience. 
Excellent benef~s. Submit vita, transcripts, I~ 
cense if applicable, and cover letter to Beth 
Smith, P.O. Box 683, Logan, UT 84323-0683. 
Please mention Job#OF'6(L). 
Earn a Substantial income helping me run my 
travel business! Call Jared 787-1727 or Dan 
792-3854 
Make up to $2000 in one week motivated stu-
dent groups needed. For marketing project. Call 
Heather 1-800-357-9009 for details. 
Need: 29 people to lose 5-100 lbs! 




Wanted motivated professional who would like 
to earn extra income, up front bonuses and 
residual pay. Call Shea 787-9400. 
Zion Ponderosa Resort is now hiring all pos~ 
lions for summer employment: housekeeping, 
kitchen, front desk, grounds and recrea1ion pos~ 
lions available. Pay $185 per week +room, 
board and tips, and end of sl.1'11mer bonus. Call 
today for an application 1-800-293-5444. 
Wan1ed 
1 0 people who need to lose weight and make 
money to test market a new weight loss product. 
1-888-200-1335 for details 
SUMMER JOBS 
Mother helper needed, May 1 through Sept. 1, 
Salt Lake City area, 5 children, 8:30 am to 5:30 
pm Monday through Saturday. Need your own 
transportation. Salary negotiable. References 
necessary. Contact Karen 801-916-1836 for 
more information. 
SUMMER JOBS 
FEMALE AND MALE COUNSELORS NEEDED 
FOR TOP 
CHILDRENS CAMP IN MAINE 
TOP SALARY, ROOM/BOARDitAUNDRY, 
CLOTHING & TRAVEL ALLOWANCE 
PROVIDED. MUST LOVE CHILDREN AND 
HAVE SKILL IN ONE OR MORE OF THE 
FOLLOWING ACTIVITIES: ARCHERY, ARTS 
& CRAFTS (CERAMICS, STAINED GLASS, 
JEWELRY), BASKETBALL, CANOEING, 
KAYAKING, DANCE (TAP, POINTE, & JAZZ), 
FIELD HOCKEY, GOLF. GYMNASTICS 
Sign up as a Student Host at 
Career Services. 
JEFF PARKER CAR & TRUCK ,. JEFF PARKER CAR & 
Get started NOW at 
Career Se-rvices, ground level, 
University Inn. 797-7777 
START EARNING AFTER TWO WEEKS!!! 
TWO WEEKS IN CLASS THEN YOU ARE ON THE ROAD! 
• Earn $30,000 per Year 
• No Experience N cessary 






800.72.SKUNK • www.simn.com 
A.dwr1U,ffll!nl 
Homeowners with money worries 
may qualify for low-interest loans 
LOANS: Direct lender loosens its require• 
meats ror homeowners who need money 
now. 
Have you been turned down for a loan? 
Do you need more than $10,000 for a11y rea-
son? Are you paying more than I 0% inter-
est on any other loans or credit cards? 
If you are a homeowner and answered 
'yes' to any of these questions, they can tell 
you over the phone and without obligation if 
you 9ualify . 
High credit card debt? Less-than-perfect 
credit? Self--employed? Late house payments? 
Financial probtems?Medical bills?IRS liens? 
It doesn't marter! 
If you an, a homeowner with sufficient eq-
uity, there's an excellent chance you will 
qualify for a Joan-1ASually within 24 hour,. 
You can find out over the phone-and free 
of chargo--if you qualify. Stone Casile Home 
Loans is licensed by the U!ah Depanment of 
Commerce. Open 7 days. 









































Leather, sunroof. CD, Integrated phone 
hrrMtfrW«tw,rrrr 
Maybe it's time 
to buy from a 
friend instead of 




































JEFF PARKER CAR & TRUCK ,. JEFF PARKER CAR & 
(INSTRUCTORS &QUALIFIED SPOTTERS), 
HORSEBACK RIDING/ENGLISH UNT SEAT, 
LACROSSE, DIGITAL PHOTOGRAPHY, 
VIDEOGRAPHER, PIANO ACCOMPANIST, 
PIONEERIN~CAMP CRAFT, ROPES 
(CHALLENGE COURSE, 25 STATIONS), 
SAILING SOCCER, SOFTBALL, TENNIS, 
THEATRE, THEATRE TECHNICIANS (SET 
DESIGN, COSTUMER), TRACK & FIELD, 
VOLLEYBALL, WATERSKIING (SLALOM, 
TRICK, BAREFOOT, JUMPING) W.S.IJSWIM 
INSTRUCTORS, WINDSURFING. AND ALSO 
OPPORTUNITIES FOR 
NURSES, HTMIJWEB DESIGN AND 
SECRETARIFS 
CAMP VEGA FOR GIRLS! COME SEE USI 
www.c3fll)vega.com 
CALL 1-800-838-VEGA 
We will be on your campus February 28, 2000 
Taggert Student Center, Room 335 
INTERVIEWS AND INFORMATION 
FROM 10 AM -4PM 
NO APPOINTMENT NECESSARY. 
SUMMER OPPORTUNITY· Perteet summer job 
• beautiful setting on large, clear Ma,ne lake, 
caring and energetic peers, teaching your skill, 
and you save money. Can you teach any of the 
Free Tax 
Service 
First Floor Merrill Library 
VITA: 
Help filling out forms 
Tues 3:30-5:30 pm 
6:30-8:30 pm 
Thurs 3:30-5:30 pm 
Sat 1 :00-4:00 pm 
Library Tax Assistant: 
Preparing to meet with VITA 
Mon 1 :30-5:30 pm 
Tues 9am-12 pm 
4:30-5:30 pm 
Thurs 9 am-12 pm 
Sat 12:30-4:30 pm 
ALASKA 
SUMMER JOBS 
Ar A SMALL LODGE 
IN DENALI NATIONAL PARK 
•• NEAR MT. MCKINLEY 
•• 50 SEASONAL JOBS MAY-SEPT 
•• 25 GIFT SHOP 8c FOOD 
CASHIERS 
•• 10 COOKS - FRY, LINE, PREP 
•• 5 MANAGMENT, MAINTENANCE, 
HOUSEKEEPING 
FOR APPLICATION & 
INTERV.IEW 
CALL OR WRITE: 
KEVIN HELWIG 
Box 329 
PORT ARKANSAS, TX 78373 
(512) 7 49 ... 3026 
ONLINE'. AF' P' LICA TK> N: 
HTTP://WWW.DE.NALIPARK.COM 
EMAIL: KE'. VIN <:'.j•DANALIP' ARK.COM 
The Utah Statesman • Wednesday, February 23, 2000 
following • tennis, archery, nature, vKleo, radio, 
photography, theater, riflery, swrnmr,g (WSI or 
Lffeguard), waterskiing, sailing, basketball, 
baseball? Age 20+. 1606 Washington Plaza, 
Reston VA 20190; E-mail address: 
philCWHVOaol.com. Web site www.campwin-
nebago com 
CARS & TRUCKS 
98 Ford Escort 31K AC, CC, PS, PW, AM/FM 
Cass. Excellent cond. $8500 firm 755-6984 eve-
nings. 
FOR RENT 
1 bedroom apartment for 1 person. $360/mo. 
Util. pd. No deposit required. NS NP 753-6572 
2 bedroom apt. utilities included. 3 blocks from 
USU NS, ND, NP, $500 Call 787-9n2. 
Applications being accepted for summer/school 
year 2000. Close to campus, private bdrm. mgr. 
at Brooklane, 645 East 900 North #1, 752-4824. 
GREAT BARGAIN! $395 summer, $1995 next1 
school year. Private bedroom • mgr. at Forest 
Gate West, 460 North 400 East #40, 752-1642. 
Roommates wanted! 2 female single rooms 
available at Oakridge. Utilities included. Rent is 
cheap! Call Janna 713-6313. 
Share room with one male, in a home Lrg. lam~ 
Housemate Wanted: Share 2 bdrm home. Hot ty room, shared . k~chen. TV, Great Deal! 
tub/Dig screen tv.NS, NP. $275/month + 1/2 util- $135/mo. include ut1I. NS NP Quiet area. 
ities. Tim 753-1987 753-0753 
l,lale roommate needed for private room at Oak- Storage units 6X12, and 12X24 fenced w~ocked 
ridge. Cheap Rent! Includes utilities. Call Janna gate, good rates. J&K Storage 753-0653 
713-6313. 
Studio Apartment for 1 or 2, S400 include uti~ 
Married students 1-bedroom tum. Available ties, restrictions apply. 535 East 400 North, 
now and summer/fall; also single housing next 750-5056. 
to campus NS,ND,NP 752-2466. 
Old Farm Private Female Contract for Spring. 
Four other roommates. Good location • across 
from shuttle ptck-up. Bargain price • $800. Call 
(208) 524-2471 - ask for Cindy or Cheryl. 
Why rent when you can own Yorkshire V,llage 
Town homes, 2 & 3 bedroom homes, 1 & 2 car 
garage, first time buyers program available. 
Model home at 1800 North 300 West, Logan, or 
call 755-6699. www.yorkshirevillage.com 
SPONSORED BY 
TH£ UTAH STATESMAN & 






Bridal Faire®at usu 
Saturday FEB 26 
10am to 5pm 
USU Student Center 





1 :00&4:00 Avonlea Boutique 
12:30 &3:30 Petals& Promises 
Over 100 Businesses 
With Over 45 Displays 
Free Wedding Gulde 
SERVICES 
AUDIO RESTORATION & CD RECORDINGS 
SPECTRA DESIGN & SOUND 
Have All Your Cassenes/8 tracks/I.P's & DArs 
Digitally Transferred to Compact Discs. We 
Offer the BEST SOUND QUALITY Available in 




Cassette/LP to CD=$25 
Digital Audio Tape to CD=$30 
45-78 rpm LP's/Btrack/Reel to Reel 
to CD=$35 
All duplicate copies $1 O each. 
For More Information Call Dave @ 770-2345 or 
Email webmaster@spectradesign.com (Serving 
Cache Valley Since 1976 
Cache Valley Starters and Alternators, 
Logan's only remanufacturer of starters and 
alternators. We have our own tow lrt.ek. Call 
753-1776 or stop in at 303 North Main, Logan 
JEWELRY 
Certffied JC Millennium cut diamonds. 88 
facets.Call Joel Nelson collect In SLC 801-278-
5230 jnelson@br.state.ut.us 
TRAVEL 
EARLY BIRD DISCOUNT 
Europe $448 (r/t + taxes) 
TRAVEL ANYTIME IN 200011 
Hawaii $) 29 (olw) 




Blue Water Scuba of Logan, Logan's official 
air station. We can take care of all your scuba 
needs. Sales, rentals, and instructions. Classes 
are year round, you can be certified in just two 
weekends! Group rates available. For more 
info. call 752-1793. 
PERSONALS 
Career Fair 2000 is coming Wednesday, March 
1st. Visit with representatives from over 180 or-
ganizations on the 2nd floor of lhe Taggart Stu-
~t Center from 9 a.m. to 3 p.m. For more in-
For All Your Insurance Needs, 
Including Student Health 
IA~mnce 
258-5572 
formation, come to Career Services, University 
Inn, ground level. 797.7777. SEE YOU AT 
THEFAIRI 
Career Fair.Com What is that? Come to the Ca-
reer Fair on the 2nd floor of the Taggart Student 
Center from 9-3 on Wednesday, March 1st. 
Career Services has a variety of resources 
available for students. Start working NOW for 
your first career position. See us in the Univer• 
sity Inn, ground level. 
FOR ACCELERATED LEARNING, 
More focus, concentration, & productivity 
INCREASE YOUR BRAIN POWER 
www.rad1osonic.net 
or call 1-888-852-1447 
mention #1000 
fOf a 10% student discount 
Leonardo! We hear your new "Beach" movie is a 
bomb. Corne meet w~h over 180 employers at 
the Career Fair on the 2nd floor of the Taggart 
Student Center from 9-3 on Wednesday, March 
1st. 
Want next summer's job to relate to your major 
and help you to get a better job after gradua-
tion??? Start your internship application proc-
ess NOW!! Come to the Career Services Office 




For details about off-campus jobs, see the 
Job board at TSC 1 06 or vis It 
www.usu.edu/-studemp. 








Say HeLLO. Express an opiNion. Catch up with friends. Pick a figHt. 
With FReE e-mail, online photo albums, message Boards, 
instant messaging, personal weB - CaMs a nd mor e at 
CollegeClub.com.Got SOmEThing to say? LOG on! 
- ~ 
CollegeClub.com'" 
it's all U. TM 
No porcupines, living, dead or otherwise, were harmed in the creation of this advertisement. 
02000 CollegeClub.com 
10624, Tralnernntervener/Companlon, $7/hr 
I0427, Sales Team, $7.00/hr 
I0482, Custodian, $6.75/hr 
I0475, Enumerators./Crew Leaders, $9.sonv 
I0271, Market Research, 5.501hr 
#0368, Day Care Manager, Negotiable 
#0362, Production, $5.15/hr 
#0363, Production, $5.15/hr 
#0718, Production, $5.15/hr 
#0385, Cook, Negotiable 
#0381, Debate Judge, $30/day 
#0186, Preschool Teacher, $5.15/hr 
#0226, Certified Nursing Assistant, $7.15/hr 
#0690, Sandwhich Maker, $5.15/hr 
#0628, Customer Service Representative, 
$7/hr 
#1095, Foster/Proctor Care, $500/month 
#0644, Soccer Referee, Neg. 
#0683, Calf Feeder, SBl'hr 
#0063, Warehouse worker, 561hr 
#0681, software Developer, SBOE 
#0682, Housekeeper, 
#0678, Entry-Level computer Programmer, 
BOE 
#0679, Office Receptionist, $6.50-7/hr 
#0380, Part-time Cook, $7.50/hr 
106n, Sales Representative, Neg. 
#0676, Shooting Sports Director, $2,000/TL 
#0675, Boy Scouts Aquatic Director, 
$2,000m. 
#0198, Delivery, $5.25/hr 
#0673, Manutacturer's Sales Rep, 
#0672, Embroidrey Machine Operator, 
$6.00/hr 
#0671, Safety Tainer, 6.951hr 
#0562, In-home Respite Aide, BOE 
#0670, Dishwasher, 5.251hr 
#1059, Cashier/Cafe Worker, $5.15/hr 
#0669, Cook, 6.SOhlr 
#0664, Laundry Worker, Negotiable 
#0668, Retail Gravel Sales Office Manager, 
#0663, Computer Pricer, Negotiable 
#0667, Cashier, NEG> 
#0662, Kitchen Worker, Negotiable 
#0666, Flow-Through Sales Floor, NEG 
#0665, As Is Mentor, NEG. 
#0659, Technician, 
#0660, PIT Accountant, BOE 
#0601, Sales Representative, 
#0658, Internet Sales Associate, $6/hr 
#0654, Java/HTML Programer, NEG 
#0653, Sales Rep, NEG 
#0655, Counter Installer, 
#0657, House Cleaning, $6/hr 
#0652, Internet Consuttant, Comission 
#0992, Part Time Cashier (swing shift), 
#0647, Equipment Operalor, BOE 
#0646, Truck Driver, BOE 
#0649, PIT Store Clerk, 6.50-7.00 
USU: Student Employment - ON-CAMPUS 
JOBS 
For details about oiKampus jobs, - the 
job board at TSC 106 or visit • 
www.usu.edu/-studemp. 
,C397·98, Single Student Housing Resident 
Assistant, 
IC490-98, Olshroom Worker, $5.15/hr 
#C235-00, Laboratory Aide, $5.15 
tel 35-91, Intramural Offlcial, $6 to $8 per 
game 
te225-00, Lab Technician, 
#C265-97, Substilute Activity Leader, 
$5.50/hr 
#C719-95, Undergrad Teaching Fellow- • 
Music Technology, $5.15/hr 
#C0S0-94, Undergraduate Teaching Fellow, 
$5.15/hr 
tC274·91, Applied Music Instructor, 
Negotiable 
tC593-90, Plano Youth Conservatory 
Teacher, Negotiable 
tel26-00, MHR 2990 Assistant, $5.15/hr 
#C124-92, Speech Instructional Assistant, 
$5.25/hr 
#C208-96, Tutor, $5.25/hr 
IC532-98, Technical Assistant, $5.50/hr 
#C335-97, Blologlcal Technician, $5.15/hr 
IC263-95, Model (Art Classes), $8.00/hr 
#P017-93, Photographer, BOE 
tP018-93, Writer, BOE 
IC352-00, Machine Shop Assistant, $5.1 Mir 
/BOE 
,C350-00, Research Assistant, $5.62/hr 
#C349-00, Writer, $7/hr 
#C347-00, Web Master, S6/hr 
#C345-00, Clerical, 
#C343-00, Tutor, 9.001hr 
#C400-99, van Driver/Job Coach, $5.50/hr 
#C341-00, Library Researcher, $10/hr 
#C034-00, Technician, $5.50/hr 
#C471-99, Fermentation & Bloprocesa Lab 
Assistant, $6.S0-7n,r 
#C339-00, Research Technician, 7.001hr 
#C103-92, Shuttle Bus Driver, $5.75/hr 
#C334-00, MS Access OBA/VB Programmer/ 
R-rch assistant, 
IC326-00, Irrigation Technician, $7/hr 
#C316-00, Programmer, 11.50/hr 
IC314-00, BIS lntem, $6.00/hr 
#C313-00, Accounting Intern, $6.00/hr 
#C317-00, Research Technician, $6-10.00/hr 
#C564-98, Data Technician, $7.50/hr 
#C180-92, Gennan TA, $5.15/hr 
#C290-00, Program Specialist, 5.7Mlr 
#C113-00, Lab Assistant, $5.15 
#0650, Tutor, 8.00/hr 
#0645, Technician, BOE 
#0014, Housework, 
#0643, Camp Counselor, 
#0651, Distributor, 
#0558, Floor Person, $6-8/'hr 
#1109, Personal Attendant, $5.2Mlr 
#0486, Pharmanex Representative, commis-
sion 





Sure you could use the extra 
money-who couldn't? The 
Army Reserve can help you 
earn more than $18,000 
during a standard. enlistment, 
part time, plus some great 
benefits, with opponunitics to 
qualify fur even more money 
to continue your education. 
You'll also be getting valuable 
hands -on skill training that 
will lase you a lifetime. 
Good extra money. Lots of 
opportunities. A place to 
make new friends. Give the 
Anny Reserve your serious 
consideration. 
Think about it. 




BE ALL 10U CAN BE.-
ARMY RESERVE 
. # ✓ 4 \ \ . 
Getting th~~ost froffi the \2000 US'9 Career Fair. 
f Fair is an opportunity to impress can ask representatives about internship opportunities, she 
said, as well as post-graduate 
employment. N . When one usually thinks 
~ fairs, popcorn, balloons, and 
~ Ferris wheels may come to 
~ mind. And, of course, who 
~ can forget the endless crowds 
] of humanity to contend with. 
i You have to admit though 
~ that such an event is an inter-
esting experience, if not a lit-
tle annoying. 
What's to gripe about? It's 
usually just once a year any-
way. 
On Wednesday, March 1st, 
frqm 9 a.m. to 3 p.m. in the 
Sunburst/International 
Lounge and Ballroom of the 
Taggart Student Center, an 
annual fair will take place a 
career fair. Instead of booths 
lined up to entice you to give 
up all the quarters you have 
for a chance at winning some 
gaudy-looking, stuffed 
banana, there will be rows of 
nicely-dressed employers 
looking for well, you. 
Representatives from over 
180 national and regional 
organizations plan to attend 
Career Fair 2000. The event is 
sponsored by Career Servic@. 
According to Donna Crow, 
associate director of Career 
Services, 
Representatives from vari-
ous organizations attend the 
career fair to promote their 
particular organization, to 
provide career information, 
and to identify potential 
employees. 
"This is an opportunity to 
really impress employers," 
said Donna Crow, associate 
director of Career Services. 
"The career fair allows stu-
dents to make contacts and 
gather information to assist 
them in their career search." 
She said it is important for 
students to start their career 
search now, even if they are 
not graduating soon. Student 
Crow said attending the 
career fair is a good way of 
consolidating time to make 
contacts with organizations 
located far away. To make the 
career fair the most beneficial, 
Crow suggested students 
identify the organizations 
they want to speak with, do a 
little research on them, and 
prepare some questions to ask 
the representatives. 
She also said students 
should bring several copies of 
carefully-written, well-edited 
resumes to have on hand. In 
addition, Crow said a good 
ottun;t· 
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We're hiring at 
Mervyn's California. 
We'll be on campus 
recruiting for these positions. 




Tuesday, March 28 
Interviews 




Monday, April 3 
Interviews 
Tuesday, April 4 
See your career center for times & locations. 
For more career opportunities visit us at www.mervyns.com 
way to prepare to meet repre-
sentatives is to prepare a brief 
introduction about yourself. 
Show the representative(s) 
you know something about 
the organization and relate 
your background to the orga-
nization's employee needs. 
Crow said students may 
come to Career Services and 
pick up a "How To Make A 
Career Work For You" hand-
out in preparation for the fair. 
However, she said the career 
fair will be beneficial for any-
body who attends. 
"Just browsing around can 
be useful. Some students just 
browse around to see what's 
out there," she said. "It can 
give those students some 
ideas as to where to start." 
In past fairs, Crow said 
some representatives have, 
along with career-related 
information, passed out free 
trinkets such as pens, key 
chains - even popcorn -
to visitors and passer-bys. 
, 0 bdire,... 
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CAMPUS CODE: UTAH1 
Job.Direct.com is a Web-
based employee-recruiting 
and job-match service 
whose interactive features 
helps connect entry-level 
job seekers with employers 
specifically seeking recent 
college graduates, grad 
students, and college-level 
interns. Through nation-
wide marketing programs, 
JobDirect has devefoped 
the largest searchable 
database of college-level 
resumes in the country. 
With a database of more 
than 500,000 active 
candidates from more than 
2,400 colleges and univer-
sities, JobDirect.com works 
with companies ranP-ing 
from Fortune 1,000 s to 
start-ups across a broad 
band of industries. 
JobDirect.com provides 
companies the ability to 
proactively identify and 
contact qualified candi-
dates instead of waiting for 
candidates to find them. 
How to prepare for Fair 
Why Do Students Go To Career 
Fairs? 
•A 15 minute video is available in the 
Career Services Center 
• to establish job contacts 
• to explore career opportunities 
• to obtain employer information 
Why do Employers Go To Career 
Fairs? 
• to increase awareness about their 
organization 
• to provide career information to stu-
dents 
• to identify potential employees 
• to possibly fill immediate job open-
ings 
A successful Career Fair experience 
depends on how well you prepare, 
communication, and follow-up. 
Employers at Career Fairs have 
made the following observations: 
"Research which employers you 
would like to see. Have knowledge of 
the organization so you can tell the 
employer why you want to work for 
them; it will help them to identify 
positions that you might be qualified 
for." 
"Don't wander around aimlessly. It 
is useless and a waste of time." 
Start by clarifying your goals. 
Know why you are going to the Career 
Fair and what you want to get out of 
it. It helps to prepare a list of ques-
tions to ask emp . _ rs you want to 
talk with. 
A carefully written one page 
resume is essential. Sample resumes 
are available in the Career Services & 
Cooperative Education Center. 
Prepare a one-minute commercial. 
You should: 1) introduce yourself; 2) 
demonstrate that you know something 
about the organization; 3) express 
why you are interested in the organi-
zation; 4) briefly relate your back-
ground to what you know about the 
organization's employee needs. 
Prepare sample answers to ques-
tions employers might ask. 
• Dress and look the role 
• Be professional 
• Present a clean and well laid-out 
resume 
• Demonstrate confidence 
• Answer questions quickly 
• Be open and honest 
• Maintain eye contact 
• Demonstrate effective verbal skills 
• Give a firm handshake 
• Show some real enthusiasm and 
interest 
• Ask questions that demonstrate 
knowledge about your chosen field 
• Avoid distracting mannerisms 
• Speak clearly and concisely 
•Things Students should remember at 
Career Fairs: 
• Resumes should be easy to access 
• Don't bring up salary and benefits 
in an introductory meeting 
•Follow-up 
• Ask for the person's business card. 
• Ask how you should best follow-up 
with the employer. 
• Ask for the name of a contact per-
son and their telephone number. 
Make sure you have the name spelled 
correctly. 
• Ask how soon you will hear from 
the employer or when it would be 
convenient to call or write. 
•You should take the initiative for 
effective, timely, and _appropriate fol-
low-up. 
Many have used networking to their advantage 
Networking is communica-
tion for information. It 
involves talking to anyone 
who might be in a position to 
provide you with insights, 
advice, or referrals about 
your field or your career 
search. 
Some Thoughts on 
Networking 
* It's estimated four of 
every five jobs are never 
advertised. 
* Seventy percent of all 
jobs are filled by people the 
employer, or his/her col-
leagues, know. 
* Most employers go 
through friends and then 
coworkers to fill positions 
before they will advertise. 
* It's important to under-
stand that people can be your 
biggest allies in seeking a job. 
* Networking is above-
board, legal, ethical, and 
respectable in every way. 
* To start networking, talk 
to everyone. 
* People help people 
because they genuinely want 
to. 
* You pick your network-
ing team. It should include 
Career Services staff, profes-
sors, family, friends, class-
mates, and professic;mals 
working in your field. 
* People in your profes-
sion will know best what 
opportunities are available. 
* An excellent source for 
finding people to network 
with is the Student Alumni 
Career Network binder locat-
ed in the resource area of the 
Career Center. The 
Informational Interview is an 
integral part of networking. 
How to use an 
Informational Interview to 
your advantage 
* Seek an audience with a 
professional in your field for 
the purpose of gathering 
information about your pro-
fession. 
* You can either talk by 
phone or meet in person. 
* Make an explicit 
appointment for 15-20 min-
utes; be on time, and leave 
on time. 
* The first rule is never 
ask for an interview or a job. 
Arrive prepared with the 
questions you want 
answered. 
* You will seldom be 
turned down if you practice 
your approach and can find a 
good time to talk. People like 
to give advice. It makes them 
feel important, knowledge-
able, and helpful. 
* Go directly to those who 
have the authority to hire, 
such as a manager or direc-
tor. 
* Personnel employees 
generally advertise vacancies, 
screen applications, adminis-
ter tests, deal with employee 
benefits, etc., but they sel-
dom hire. However, talking 
to people in Personnel can be 
of some value also. 
* While in an information-
al interview, ask for ideas, 
opinions, and advice. 
* When you get a chance, 
tell them of your background 
and goals in your profession. 
* You might ask their 
advice On Your resume 
before you finish. 
* Be at youx Qest, and try 
to make a favorable impres-
sion. , 
* By the time you leave try 
to have some information, 
advice, and at least two refer-
rals with whom you can talk. 
* If the person you are 
talking to knows of a job ancl. 
you have made a favorable 
impression, he/she will tell 
you about it without your 
needing to ask. 
* Send a thank-you note 
right away. 
* Keep we organized 
records of this informational 
interviewing/ networking 
process. As soon as, the inter-
view is over, jot down notes. 
You will want to remember 
what was said. 
Examples of Informational 
Interviewing Questions 
* How did you go about 
finding your job? 
* What strategies would 
you recommend for getting a 
job in your field or with your 
company? 
~ See Page 5 
~!;!!;:t~~o~e:~:P~dt~;}~:c~s, Inc. Es ablished 1972, ListNYSE' 
Business Opportunity 
Unlimited Income Potential 
By becoming an insurance associate with Pre-Paid Legal, Inc., 
you will provide others with affordable legal services and 
yourself with large up-front bonuses and residual income. 
No insurance license is required in Utah. 
Full-time and part-time positions available. 
The Terrace Parking Lot will be 
closed Wednesday, March 1st 
until 9:30 a.m. to accomodate 
employers coming to the 
Career Fair 















Yours are welcome at Micron. 
i tt1,,,, .. uo,,,, .. , ... .,.11: .... u~,l 
,. .f .• 
The satisfaction of working at Micron Technology, Inc. goes beyond the expected. It comes from technological breakthroughs 
and the interaction with talented professionals. Every team member contribution affects the end result. 
CAREER FAIR 
. Wednesday, March 1, 9:00 a.m. - 3:00 p.m. 
Taggart Student Center, Sunburst/International Lounge and Ballroom 
INFORMATION SESSION 
Thursday, March 2, 6:00 p.m. • Ecceles Conference Center, Room 303-305 
Pizza and sodas provided! 
Please contact Career Services for additional information. 
Your areas of opportunity: 
COMPUTER SCIENCE ELECTRICAL ENGINEERING PRODUCTION OPERATIONS MANAGEMENT 
_ _,,COMPUTER ENGINEERING PHYSICS 
Our areas of expertise: 
DRAM, SRAM & FLASH MEMORY MEMORY UPGRADES GRAPHICS ACCELERATORS 
Micron offers highly competitive compensation and excellent benefits, including medical/dental/vision coverage, 
profit sharing, stock purchase, and 401(k). Promoting health through physical fitness, Micron has an 8,000 square foot 
fitness center located at our Boise site, as well as a healthcare facility available on-site. 
8000 S. Federal Way, P. 0. Box 6, MS707-APU, Boise, Idaho 83707-0006 
Fax: (208) 368-4641, Attn: APU; Jobline: (800) 932-4991; E-mail: hrwebmaster@micron.com 
Visit Micron on the Web at www.micron.com 
1'4IC:Rg~· 
Building The Future Daily™ 
EOE/AA 
What is Co-op about? 
What is the Co-op Internship Program? 
Cooperative education is an extremely practical and satis-
fying way to earn your college education. Co-op allows you 
to combine career-related work experience with academic 
course work to enrich your total education experience. The 
program allows you to document and accumulate relevant 
work experience, while earning academic credit and pay 
Why Become Involved in Co-op Internships? 
Through cooperative education you can gain practical work 
experience , in your major, with top employers in business, 
industry, and government . By participating you will enhance 
your chances in the job market after you graduate, and set up 
contacts for the future. With cooperative education you are 
not just settling for any job to help finance your education; 
you are working toward a career goal as well. 
Facts about Co-op Internships? 
• Nationally , 70 percent of co-op students receive job 
offers from their co-op employers for after graduation. 
• The average starting salary at graduation is nine per-
cent higher for co-op students. 
•Co-op students receive salary raises more often than other 
college students. 
Expand your search with CAR 
Want to expand your career or internship search? If so, you 
might want to check out Career Access Resume (CAR). 
Created by Academic Software, the program is offered 
through Career Services. CAR offers USU students and alum-
ni seeking post-graduate employment and/or internship 
opportunities access to recruiters working through Career 
Services. 
By using the Internet's World Wide Web, the student or 
alumni will be able to easily forward his/her resume to the 
Career Services Center electronically. The program enables 
the Center's staff to quickly process the individual 's resume 
and send it to employers as a fax or as a hard-copy document. 
With CAR, the student or alumni will receive the following 
services: 
•Participation in on-campus recruiting. 
• Access to Resume Referral. At the request of potential 
employers, resumes are forwarded that match their needs. 
For more information on CAR, contact Career Services at 
797-7777 or visit the home page at www.usu.edu/career. 
~Networking 
From Page 3 
* Will my education prepare me for a job in your field? If 
not, where am I deficient? 
* What do you do in a typical workday? To whom should 
I send a resume and may I send a resume and may I use 
your name as a contact? 
* What is the availability of housing and the cost of living 
in this area? 
* What are your personal likes and dislikes about this 
area? 
* What skills are necessary to perform well in your posi-
tion? 
* Do you know of anyone else I could speak to about this 
type of position or who might have an interest in my back-
ground? 
Be sure to send a thank-you note after your discussion. 
Not only do you want to let the professional know that you 
appreciate the time spent with you, but you may also want 
to use him/her as a valuable contact further along in your 
career search. Reiterate your wish to be remembered and 
referred. 
Remember, you are not interviewing for a position with 
this organization. You are seeking information about a job or 
career in a given field . 
Do You Speak English? 
Share. it with a child abroadl 
Come to our 
information booth 
today (Friday 18th) 
at the Taggart 
Student Center, 
or e-mail to 
info@ilp.org 
~ International Language Programs 
Paid opportunities for students with 
4-year degrees. In China and Taiwan. 
While Others May 
Offer You A Job, 
We Can Offer 
You A Career. 
At.American 8xprcss Financial Adv_isors, ~e. help our financial 
advisors succeed by providing ongomg _trammg, management 
opportunities, and a strong compensat1~n and benefits 
package. If you're looking for a chal'lengm~ c~reer that offers 
independence and the opportunity for unlimited growth, 
contact us for consideration. 
Financial 
Advisors 
American Express Financial Advisors Inc. 
Career Information Meeting 
Co-Sponsored by the USU Finance Club 
Wednesday, March 1st, 5:00 - 7:00 pm 
Utah State University 
Eccles Business Building, Room #211 
Or, Contact Patti Finch at (801) 568-2225 








Who will be there athe Fair? 
21Enet.Com 









Alternate Youth Adventures (prev 
Aspen Youth) 
American Express Financial 
Advisors 
American Income Life 
American National Insurance 
Associated Western Universities 
Inc. 
AutoSimulations, Inc. 
Autoliv ASP/ Module Facility 
Babbages Etc. 
Ball Aerospace & Technologies 
Corp. 
Bank of Utah 
Battelle Dugway Operations 
Bear River Mental Health Services 
Bear River Mental Health, 
Childrens Services 
Bearcom Wireless Worldwide 
Beneficial Life/Equity Services Inc. 




Brigham Young University Law 
School 






Cactus Pete's Resort Hotel & Casino 
Checker Auto 
Circle Four Farms 
Citrix 
Cleadield Job Corps Center 
Cleveland Chiropractic College 







Discover Financial Services 






Express World Brand 
Farmers Insurance 
Farmers Insurance Group 
Fastenal Company 
Federal Deposit Insurance Corp. 
Fidelity Investments 
First Security Corporation 
Flying J Inc. 
Fonix Corporation 
Forsgren Associates, Inc. 
GE Capital Financial 





H.F.C. Household Finance Corp. 
Hand tech.com 
Hansen, Allen & Luce, Inc. 
Hastings Entertainment 
Hastings Entertainment, Inc. 
Heritage Safe Co 
Hewlett Packard Company 
IBM 
ICON Health & Fitness 
Idaho State Police 
Idaho State Police 
lndependant Rep of Trek Alliance 
Inetz.Media Group 
Intercon Inc. 
Intermountain Farmers Association 
Intermountain Financial 
Group/Mass Mutual 
lntermountain Health Care, Inc. 
Internal Revenue Service Criminal 
Invest. Div 
International Language Programs 
Iomega Corporation 
JobDirect.Com 
Joshua D. Smith and Associates, 
Inc. 
KSTU/FOX 13 Television 
Kelly Services 
Koch Industries Inc. 
L-3 Communications 
Leslee Scott, Inc. 
Lifetime Products 
Living Scriptures 
Locklieed Martin Astronautics 
MCMS 
MONY Group 
Mary Kay Cosmetics 
Masters Financial Group 





Micron Technology, Inc. 
Mid-State ·consultants, Inc. 
Moore Business Communication 
Serv. 
Mountain America Credit Union 
National Credit Union Admin. 
New York Life 
North Sky 






Owners-Resorts & Exchange 
Payless Shoe Source 
Pre-Paid Legal 
Primary Children's Medical Center 
Purina Mills, Inc. 
Questar Corporation 
Ram Manufacturing Company 
Raytheon Systems Company 
Rincon Research Corporation 
Robert Half International 
SOS Staffing Services 
Saddleman, Inc. 
Saffire Corporation 
Salt Lake City County Sheriffs 
Office 
Salt Lake City Police Department 
Sear-Brown Group (The) 
Shared Medical Systems 
Sherwin Williams 
SkyWest Airlines 
Solid Design & Analysis Inc. 
Southwest Airlines Co. 
State Fann Insurance 
State of Idaho-Di vi of 
Environmental Quality 
Sterling Financial Group, Inc. 
Super Target 





Twentieth Century Mortgage 
U.S. Air Force Officer Selection 
D.S. Air Force Reserve Officer 
Training Corp. 
U.S. Air Force Reserve/419 Fighter 
Wing 
U.S. Air Force/Hill AFB Civilian 
(OALC) 
U.S. Army Health Care Recruiting 
U.S. Army Recruiting Command 
U.S. Bureau of Land Management 
U.S. Coast Guard/U.S. Dept. of 
Transportation 
U.S. Customs 
U.S. Dept. ofr:nergy, 
Inspector/General 
U.S. Drug Enforcement Admin. 
U.S. Federal Aviation 
Administration 
U.S. Federal Bureau of 
Investigation 
U,S. Federal Highway 
Administration 
U.S. General Services 
Administration 
U.S. Marine Corps Officer 
Selection 
U.S. Naval Career Management Site 
U.S. Naval Reserve 
U.S. Navy 
-U.S. Peace Corps 
U.S. Secret Service 
U.S. West Communications 
USDA Agricultural Research 
Service 
USDA Forest Service 
USDA National AG. Statistics Serv. 
USDA Natural Resources 
Conservation Service 
Ultradent Products, Inc. 
University of Utah College of Law 
University of Utah Hospital & 
Clinics 
Utah Army National Guard 
Utah. Dept. of Community & Econ. 
Dev -
Utah Dept. of Workforce Services 
Utah Div. of Youth Corrections 
Utah Highway Patrol 
Utah Police Corps 
Utah Sheriffs Association 
Utah State Tax Commission, 
Auditing Division 
Waddell & Reed Inc. 
Wal-Mart Distribution Center 
Wal-Mart Stores Inc. 
Wescor, Inc. 
Xactware Information Services 
Yellowstone Bear World 
Zions Bank 




Who Needs a Cover Letter? 
Anyone who sends a resume! A 
resume should always be sent with an 
accompanying cover letter. The cover let-
ter serves as a "calling card" for your 
resume and can often mean the difference 
between a quick glance or a careful read-
ing of your resume. Cover letters are 
essentially sales letters, and all good sales 
letters are written with the reader's specif-
ic needs in mind. This implies that you 
should always customize each letter as 
much as possible to the specific needs of 
the employer you're writing to. 
Tempted to use a generic cover letter to 
accompany your resume? Consider this: 
The volume of resumes and cover letters 
employers receive annually allows them 
to be choosy about what they read. A 
well-written cover letter: 
•tailors your qualifications to the specific 
opportunity available; 
•illustrates the time you've invested in 
researching the company; and 
•reflects your personality, your-attention 
to detail, your communication skills, your 
enthusiasm, and your professionalism. 
What Makes a Good Cover Letter? 
There are generally three types of cover 
letter solicited, unsolicited, and referral 
letters. 
•Solicited cover letters are written in 
response to the adve~_tised job opening. 
• Unsolicited cover letters are written 
based on the writer's interest in employ-
ment with a specific organization or in a 
certain industry. 
•Referral letters are written based on con-
tacts generated through networking 
efforts. 
Regardless of the type of cover letter 
written, keep in mind the following sug-
gestions: 
• Address the cover letter to a specific 
person, if possible. A quick telephone 
call to the company can be helpful in 
determining the name and correct 
spelling of the recipient. If you can't 
obtain this information, address the letter 
to "Dear Hiring Manager" or "Dear Human 
Resource Manager." Another good sugges-
tion is to simply use a subject line in 
place of the salutation. It is usually best 
to avoid salutations like "Dear Sir", 
"Dear Madam", or "To Whom It May 
Concern." 
• Keep it brief. Limit the letter to one 
page. Remember, the purpose of a cover 
letter is to highlight select information 
from your resume that makes you unique-
1 y qualified for the position, not to repeat 
the entire resume. Cover letters should 
contain no more than 3-4 paragraphs. 
• Match yourself to the opportunity. 
Effective cover letters are accomplish-
ment-oriented and focus on specific skills 
or abilities. Rather than claiming to be 
"competent" and "qualified," illustrate 
specifically how you are "competent" and 
~See Page 7 
The resume: Your ticket To An interview 
performed or skills used. 
Administering, organizing, 
promoting, and supervising 
are examples on which to 
build a functional resume. 
know about resumes? 
Resumes often get less ~ 
than one minute of an It 
What is a resume? 
A resume is a sales 
brochure about you. It 
describes your abilities, your 
experience (paid and/or 
unpaid), and your education, 
all of which should support 
your job objective. 
What should a good 
resume accomplish? 
A good resume should get 
you an interview. It will not 
get you the job! 
What are the essential 
parts of a resume? 
Name 
Address 
Telephone number (more 





Career-related projects and 
course work (academic or 
other) This is not essential if 
you have good, relevant 
work experience 
Foreign languages 
Professional and student 
organizations 
Licenses and accreditation 
Honors/ Awards/ Achie-
vements 
What should not be 
included in a resume? 
Personal data such as 
height, weight, age, marital 
status, or your photograph. 
Employers want to avoid any 
possible hint of discrimina-
tion 
Titles (i.e. "Resume," "Fact 
Sheet," "Curriculum") 
Reasons for leaving a job 
References - make a sepa-
rate sheet and have it ready 
Salary - if a salary record 
is requested, discuss it in the 
cover letter 
Early childhood and 
upbringing 
Weaknesses, demands, 
and exaggerations (keep it 
honest) 
Long paragraphs - use 
short statements or bulleted 
items 
Hobbies - unless they 
relate to professional inter-
ests or show traits an 
employer wants 
Is it true that many com-
panies are using scanners to 
read resumes? 
Yes, most large companies 
and many small to medium 
companies use, or have 
access to, scanners to read 
resumes into a computerized 
database. When a job open-
ing occurs, someone from 
human resources programs 
the computer to search its 
database for a string of key-
words that fit the job criteria 
and produces a list of poten-
tial job candidates. Job 
hunters now need to update 
their resumes to make them 
computer-friendly; they must 
anticipate what the computer 
will be looking for. The most 
important ideas to remember 
are to include many key-
words or buzzwords for your 
industry and to make the 
resume easy and clean to 
read for the scanner. These 
keywords are usually nouns 
not verbs. Here are some 
tips: 
Use keywords or buzz-
words that are specific to 
your targeted industry. A 
good way to figure out what 
these words might be is to 
make a list of the job require-
ments from 10-20 job listings 
or newspaper ads. Every 
time you see a word you 
already have on the list put a 
check by it. You will soon 
figure out the main qualifica-
tions employers are looking 
for and also how to describe 
yourself in terms that are 
probably programmed to be 
read by the scanner. 
Use white or light-colored 
8' x 11 paper, printed on one 
side only. 
Provide a laser original 
and use standard fonts of 
between 10 and 14 points. 
Avoid vertical and hori-
zontal lines, italics, under-
lines, and bold (although 
newer scanners can pick up 
some of these characteris-
tics.) 
Do not staple or fold your 
resume. 
Place your name at the top 
on the page, on its own line, 
and use a standard address 
format below that. 
Do not use parentheses or 
brackets around telephone 
area codes, use hyphens. 
Do not use columns for 
listing skills, classes taken, 
etc. 
What is a Job Objective 
and should it be included in 
a resume? 
The job objective is a 
statement of what you want 
to do and the level at which 
you want to do it. Seventy-
eight percent of college 
recruiters surveyed in 1991 
said they definitely wanted a 
job objective to appear on 
resumes. A very helpful 
aspect of having an objective 
is that it can help you deter-
mine what to include on 
your resume. Will a certain 
item help achieve your 
objective? Include it. If 
something is not going to 
help you get the job don't 
put it on your resume. Even 
if you don't provide an 
objective, make sure your 
resume focuses on the kind 
of work you can do and want 
to do. 
If you are going to have an 
objective, make sure it is 
clear and specific. It is better 
not to have an objective than 
to have one such as "I want to 
obtain a challenging position 
which will allow me to use 
and contribute my education 
and job experience." Are 
there any college graduates 
that don't want a job like 
this? A good objective might 
include the type of industry 
you are interested in, the 
level of responsibility, and 
your area of interest (i.e., An 
entry-level marketing posi-
tion in the hospitality indus-
try.) By using a word proces-
sor, it is easy to prepare dif-
ferent resumes, with different 
objectives, for different jobs. 
What is a chronological 
resume vs. an functional 
resume? 
A chronological resume is 
a listing of positions you 
have held, by dates held, 
beginning with your most 
recent position and working 
backwards. The experience 
section in a chronological 
resume will include the title 
of the position held, name of 
the organization and location 
(omit street addresses), dates 
of your employment (general-
ly, month and year), and a 
description of your job 
responsibilities and achieve-
ments. 
A functional resume lists 
the data that sHpports your 
job objective by major tasks 
People with extensive 
work histories may find a 
functional resume more 
appropriate to their needs 
because similar tasks have 
been performed in a variety 
of jobs. College graduates, 
who usually have limited 
experience, tend to find that 
a chronological resume works 
best. You may also use a com-
bination of the functional and 
the chronological resume. 
How should I best describe 
my past work experience? 
Think in terms of accom-
plishments on your previous 
jobs; don't merely describe 
tasks performed. If you are 
having a difficult time identi-
fying your accomplishments, 
use the following method to 
trigger your thinking process: 
If you were to ask your last 
boss for a raise, what exam-
ples of your work would you 
give to convince him or her 
that you deserve extra consid-
eration? These accomplish-
ments are what will sell you 
on your resume. 
Is one resume good for all 
jobs? 
Generally no. A resume 
should be slanted to the job 1 
you are seeking or to the 
company to which you are 
submitting your resume. This 
means that you should do 
some research on the compa-
ny so that you know what 
kind of positions are avail-
able. 
What else do I need to 
GLOBAL LEADER IN CUSTOM MANUt-ACI UKING 
employer's time make that [ 
time count for you. ~ 
Be clear, concise, accurate, · 
and have your resume very i 
readable. 
The length should be one ~ 
page, or two if you have a lot 
of relevant experience to con- § 
vey. 
Use good quality paper. A l 
white, off-white or buff-col- ff 
ored paper is desirable. ..., 
Check for typos, spelling 
errors, and grammar usage. 
(Of surveyed college 
recruiters, 95 percent thought 
that poor grammar or more 
than one spelling error would 
definitely lessen interest in a 
candidate.) 
If mailing a resume, 
include a well-written cover 
letter. Remember the cover 
letter will act as an example 
of your communication skills. 
Write it yourself. No one 
knows you as well as you do. 
Important Tips About 
References: 
Do not list your references 
on your resume. Place them 
on a separate page. 
Talk to people you want to 
list as a reference and ask if 
they will give you a good rec-
ommendation. Provide them 
with a resume and back-
ground on the experience or 
the situation you shared so 
they can speak intelligently 
about you. 
Use no more than four ref-
erences. Place them in alpha-
betical order. 
~See Page 8 
MCMS is a global, full-service contract 
electronics manufacturer that specializes in 
electronic manufactuing services from 
product design to order fulfillment. We 
believe in dedicated, empowered teams 
that fous on a customer's current and 
Look for us at the Career Fair, Sunburst Lounge. 
i ~Cover Letters 
§ From Page 5 
N "qualified" by giving supporting evi-
:3 dence or examples. Use the cover 
letter to highlight your qualifica-
~ tions in relation to the specific job 
. or company. Illustrate your interest. f Show you know something about = the organization and/or industry. 
.fi This is where you research and net-
-; working will pay off. Also, use ter-
minology and phrases meaningful 
to the employer. 
•Write in your own style. This 
means writing in a concise, conver-
sational tone and avoiding overused 
statement like, "Enclosed please find 
my resume for your review." Use 
the active voice to make your letter 
more emphatic. Strong, action-ori-
ented words clearly describe your 
accomplishments. 
• Put yourself in the position of 
the recipient. As you write your 
cover letter, try to downplay "I" and 
"me" and emphasize the reader 
through using the word "you" as 
often as possible. Focus on the 
recipient by making your accom-
plishments and skills the subject of 
your sentences and emphasizing 
what these can contribute to the 
reader's organization. 
• Pay attention to detail. 
Employers want employees who 
write well, and your writing skills 
are displayed in your cover letter. 
Professional letter writing assumes 
no grammar, spelling, or typographi-
cal errors. Ask someone to proof-
read your letter for content, clarity, 
and correctness. 
• First impressions count. The 
average employer can receive more 
than 20,000 letters annually from 
eager job applicants. As superficial 
as it sounds, letters are often disre-
garded based on their looks. Yours 
should appear professional by: 
-typing your cover letter using a 
simple serif font (like Times 
Roman); 
-mailing your cover letter and 
resume in a matching envelope or a 
9" by 12" envelope (this way, you 
won't need to fold your cover letter 
or resume); 
-printing your cover letter on 
the same quality paper as your 
resume. White or muted colored 
paper is fine it's the quality of the 
paper that counts; 
-signing your letter (blue or 
black ink is recommended); and 
-using white space to balance 
your letter. 
Don't Forget to Follow-Up 
Successful job applicants follow-
up their cover letters and resumes 
within 3-5 days of its delivery to a 
potential employer. Mentioning in 
your cover letter that you will be 
telephoning at a later date is not an 
empty formality. You MUST call if 
you say you will; otherwise, you 
show a lack of follow-through and 
enthusiasm. 
Experts advise making 3-7 
attempts to reach the employer. 
Obtaining the e-mail account of the 
individual is another way to initiate 
this contact. If you still can't reach 
the person to whom you have writ-
ten, send a follow-up letter request-
ing information on the status of your 
application and expressing your 
continued interest. 
Even if you aren't invited to an 
interview, you can still gain valu-
able information to assist in your job 
search. By adding the employer to 
your networking contact list, you 
may be alerted to opportunities at 
other companies or may gain valu-
able tips on improving your cover 
letter and resume. 
~Resumes 
From Page 5 
Use at least one (two is better) employ-
ment-related references. When using facul-
ty, make sure he/she is someone you know 
and not just a teacher of a favorite class. 
Use the same color and quality of paper 
for the reference sheet as you do for your 
resume. 
Put your name at the top of the list in 
case it gets separated from your resume. 
Note: When you do use a reference that 
is not clearly related to jobs and education 
listed on you resume, identify that person. 
It is best not to use familiar or religious 
names (i.e. uncle, bishop); instead use an 
association such as long-time acquaintance 
or family friend. 
Material in the section provided by 
the USU Office of Career Services 
and Cooperative Education. 
MAKE AN IMPACT WITH 
MAXIM GROUP! 
Since 1987, Maxim Group has distinguished itself as a leader in the IT services field. For each of ~he 
past 5 years, Maxim Group has achieved 100% growth. To help facilitate this growth, we are actively 
seeking Recruiters, with career paths leading to Sales & Sales Management. 
As a Recruiter, you will locate candidates by accessing databases and the Web, networking, 
working with team members to meet goals and share information, and building and 
maintaining relationships with consultants and clients. 
With locations throughout the U.S., including offices in Murray, UT, 
your opportunities are limitless. 
We offer: 
• Competitive compensation and benefits 
• Rewarding career path opportunities 
• Investment i  you through training 
and support 
At Maxim Group, we place a premium 
on building a diverse team, generating a 
positive work environment and promoting 
your personal and professional growth. 
Make an impact with Maxim Group! 
Stop by our booth at the Career Fair 
on 3/1 to meet our representatives. 
Forward your resume to: 
Maxim Group 
Attn: Andrea Williams 
163 Technology Drive, Suite 110 






Visit us at: www.maximgroup.com 
EOE 
